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Motto   

SERVICE, INTEGRITY, PROFESSIONALISM, AND TEAMWORK is 
the motto for the Department of Public Safety. We believe that if 
we adhere to these four core values we will not only succeed, but 
excel in our goal to be one of the premier law enforcement 
agencies in the University System of Georgia. These core values 
drive us daily and will continue to propel us to impending success. 
In addition, these core values foster a sense of humility and remind 
us every day why we are here; for the safety of our students, staff, 
faculty and visitors.  
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EMERGENCY PHONE NUMBERS       

     CAMPUS AREA CODE   

(912)   

CAMPUS   POLICE:   

912-358-3004 

      POLICE DISPATCH, FIRE, & AMBULANCE      

 

912-358-3010 
   

   

STUDENT EMERGENCIES 

  

912-358-3010 
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The   Depart ment  
   

of   Public    Safety    is     located    in    Building C of Hubert     

Tech Science (off of South Thompkins Road).       

ADDITIONAL CONTACT INFORMATION   

P.   O.   Box   20336   

Savannah,   Georgia   31404   

   

Fax: 912-358-3018 
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ABOUT THE DEPARTMENT OF PUBLIC SAFETY 
 

  

The Department of Public Safety is comprised 
of several units and divisions that serves as 
support systems to the university community.  
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Units and Divisions 
The Savannah State University Police Department protects and serves the campus 
community 24 hours a day, 365 days a year.  The Department is responsible for a number of 
campus safety and security programs including Emergency Management, Community Safety 
and Security Education and special event management. Savannah State University Police 
Department consists of the following units and divisions:  

PATROL   DIVISION  
The Patrol Division is divided into four 
shifts to provide adequate service for the 
university. Officers are staffed 24 hours a 
day, seven days a week. Officers provide 
a wide variety of services to the students, 
staff, and visitors.  

COMMUNICATIONS  
The Communications Department is 
responsible for taking incoming calls to 
the university, dispatching officers, 
assisting officers on traffic stops by 
conducting license verifications, vehicle 
and warrant checks. Dispatchers also 
respond to and dispatch officers to 
Emergency Call Boxes when they have 
been activated.  

K‐9  
The K‐9 officer and K-9 functions as an 
integral part of the Police Department. 
They are trained and certified to detect 
drugs.  

SECURITY GUARDS  
Security personnel serve as a support 
system for police personnel. They assist 
with escorting students, disabled 
vehicles, and securing buildings. Security  

 

personnel also serve in an access control 
function at the main entrance and exit 
gates on campus- checking all 
identification. 

TRAINING 
The Training Department coordinates all 
training for officers (sworn and non‐ 
sworn). The responsibility of the Training 
Department is to ensure that officers 
meet all training required by the Peace 
Officer’s Standards & Training Council to 
maintain their certification.   

CRIMINAL INVESTIGATION DIVISION 
The Investigations Division conduct 
investigations of criminal incidents. They 
are responsible for communicating with 
victims and forwarding their findings to 
the District Attorney for prosecution. 

INTERNAL AFFAIRS 
The Internal Affairs department conducts 
background investigations for 
prospective employees. They are also 
responsible for investigating the 
violations of policy and procedures when 
ordered by the Chief of Police. 
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In addition, the police officers at Savannah State University complete a training course required of 
all state certified peace officers in the State of Georgia. They receive 20 hours per year of in-service 
training certified by the Georgia Peace Officers Standards and Training Council. This is to include, 
but not limited to the areas of Firearms Requalification, Use of Deadly Force, De-escalation, and 
Community Policing. Savannah State University Police officers are authorized under Georgia 
O.C.G.A. § 20-3-72 to make arrests on, and within 500 feet of any property owned, controlled by 
the Board of Regents within the State of Georgia.  
 
Savannah State University Police Department also has a group of student safety patrol officers, 
commonly referred to on campus as “Tigers on Patrol”. These students support the police 
department by assisting with parking and directing traffic during large campus events, escorting 
fellow students to on campus locations in the evening hours, and checking for campus IDs during 
campus event.  

Savannah State University Office of Equity and Diversity 

Statement of Non Discrimination 
Savannah State University is committed to excellence through diversity and ensuring nondiscrimination in 

the workplace. Per federal regulations, SSU will take affirmative action to ensure equal employment 

opportunities for all qualified applicants and employees regardless of race, color, religion, sex, national 

origin, disability, or veteran status.  
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Working Relationship with Local, State, and Federal Law 
Enforcement Agencies 

The University Police maintains a cooperative relationship with the State Police, Local Police, and 
surrounding police agencies.  This includes interoperate radio capability and a joint police records 
computer system, training programs, special events coordination, and investigation of serious 
incidents.  
 
Savannah State University Police participates in an Intermunicipal Mutual Aid Agreement that 
authorizes police officers and supervisors of the participating agencies to request mutual aid for 
incidents based upon a reasonable belief that such aid will enhance the public’s and/or officer safety 
and efficiency. The agencies participating in the Agreement include Savannah Police Department, 
Chatham County Police Department and Chatham County Sherriff’s Office. The agreement also 
allows for joint training and cooperation on other matters, such as pre-planned large-scale special 
events, amongst the participating agencies.  

Crimes Involving Student Organizations at Off-Campus Locations 
Savannah State University does not have any recognized student organizations off campus. The 
University relies on its close working relationships with local law enforcement agencies to receive 
information about incidents involving Savannah State University students on and off campus. 
However, some Savannah State University students reside in private housing in neighborhoods near 
to the Savannah campus. The Savannah Police Department, Chatham County Police Department and 
Chatham County Sherriff’s Office have primary jurisdiction in all off campus areas. In coordination 
with local law enforcement agencies, the Savannah State University Police Department will actively 
investigate certain crimes occurring within 500 yards of campus property. If Public Safety 
personnel learns of criminal activity involving students it will coordinate with the appropriate 
external law enforcement agency to forward information about the situation to the Office of Student 
Conduct, as appropriate. 
 
 

 

  



13 
 

 

ANNUAL SECURITY REPORT 

It’s Up to Each of Us 

Savannah State University takes great pride in the community and offers students, facility and staff 
many advantages.  This community is a great place to live, learn, work and study, however, this does 
not mean that the campus community is immune from all of the other unfortunate circumstances 
that arise in other communities.  With that in mind, Savannah State University has taken progressive 
measures to create and maintain a reasonably safe environment on campus. Though the University 
is progressive with its policies, programs, and education, it is up to each one of us to live with a sense 
of awareness and use reasonable judgment when living, working or visiting on campus. 

CLERY ACT  
The federal Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics 

Act (Clery Act) requires colleges and universities, both public and private, participating in federal 

student aid programs to disclose campus safety information, and imposes certain basic 

requirements for handling incidents of sexual violence and emergency situations. Disclosures about 

crime statistics and summaries of security policies are made once a year in an Annual Security 

Report (ASR), and information about specific crimes and emergencies is made publicly available on 

an ongoing basis throughout the year.  Notices may be communicated via: broadcast e‐mail and/ or 

text message to the campus community, posting of written alerts throughout the campus, and 

Outdoor Emergency Broadcast System.  Notices will include appropriate safety recommendations, 

physical description of suspect, any connection to previous incidents, date and time the notice was 

released, and other relevant information. Anyone with information that warrants community 

notice, should call 912‐358-3004.  

PREPARATION OF THE ANNUAL SECURITY REPORT AND DISCLOSURE OF 
CRIME STATISTICS 
Savannah State University Police Department prepares this report to comply with the Jeanne Clery 

Disclosure of Campus Security and Crime Statistics Act using information maintained by the 

University Police Department, information provided by other University offices, such as: Student 

Affairs, Residence Life, and other Campus Security Authorities, along with information provided by 

local law enforcement agencies surrounding the main campus. Each of these offices provides 

updated policy information and crime data. This report provides statistics for the previous three 

years concerning reported crimes that occurred on campus, in certain off-campus buildings or 

property owned, leased or controlled by Savannah State University.  This report also includes 

institutional policies concerning campus security, such as policies regarding sexual assault, alcohol 

and other drugs. 
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Savannah State University distributes a notice of the availability of this Annual Security and Fire 

Safety Report by October 1 of each year to every member of the University community. Anyone, 

including prospective students and employees, may obtain a paper copy of this report by contacting 

the University Police at (912) 358-3004 or by visiting http://www.savannahstate.edu/faculty-

staff/public-safety/index.shtml 

REPORTING CRIMES AND OTHER EMERGENCIES 
Savannah State University has a number of ways for campus community members and visitors to 

report crimes, serious incidents, and other emergencies to appropriate University officials. 

Regardless of how and where you decide to report these incidents, it is critical for the safety of the 

entire University community that you immediately report all incidents to the Savannah State 

University Police at (912) 358-3004. This is to ensure an effective investigation and appropriate 

follow-up actions, including issuing a Crime Alert or emergency notification.  

Voluntary, Confidential Reporting 
If crimes are never reported, little can be done to help other members of the community from also 

being victims. The Savannah State University community is encouraged to report crimes promptly 

and to participate in and support crime prevention efforts. The University community will be much 

safer when all community members participate in safety and security initiatives.  

 

The Savannah State University Police Department encourages anyone who is the victim or witness 

to any crime to promptly report the incident to the Savannah State University Police at (912) 358-

3004. All police reports are public records under state law, therefore the Savannah State University 

Police Department cannot hold reports of crime in confidence. As a result, the Savannah State 

University Police Department does not have a procedure to allow voluntary confidential reporting 

of crimes. All complaints are addressed through the official investigative process. 

 

Individuals who wish to report crime confidentially and even anonymously can do so by contacting 

the Savannah area Crime Stoppers at (912) 234-2020. Information, withholding contact 

information, submitted to Crime Stoppers may be shared with University Police in an effort to 

combat crime and provide a safe learning environment.  

Reporting to University Police 
Savannah State University encourages all members of the University community to report all crimes 

and other emergencies to the Savannah State University Police in a timely manner.  University Police 

have a dispatch center that is available by phone at (912) 358-3004 or in person twenty-four hours 

a day at Hubert Tech Science-Building C-Rooms 309/305. Though there are many resources 

available, University Police should be notified of any crime, whether or not an investigation 

continues, to assure the University can assess any and all security concerns and inform the 

community if there is a significant threat to the University community. 

http://www.savannahstate.edu/faculty-staff/public-safety/index.shtml
http://www.savannahstate.edu/faculty-staff/public-safety/index.shtml
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Emergency Phones 
Savannah State University has installed 12 emergency phones throughout the University campus. 

Phones are located in public areas of buildings including parking lots, athletic fields, residence hall 

complexes, administration buildings, and also numerous outdoor locations. Each emergency phone 

can be identified by the bright blue coloring and the labeling “Emergency Call Box” on the side of 

each. Emergency phones provide direct voice communications to the Savannah State University 

Police Dispatch Center. Please visit http://www.savannahstate.edu/faculty-staff/public-

safety/communications-div.shtml for further information on Emergency Phones and other public 

safety attributes on campus.  

Reporting to Other Campus Security Authorities 
While Savannah State University prefers that community members promptly report all crimes and 

other emergencies directly to the University Police at (912) 358-3004 or 911, we also recognize 

that some may prefer to report to other individuals or University offices. The Clery Act recognizes 

certain University officials and offices as “Campus Security Authorities (CSA).” The Act defines these 

individuals as “official of an institution who has significant responsibility for student and campus 

activities, including, but not limited to, student housing, student discipline and campus judicial 

proceedings”. These individuals have the authority and the duty to take action or respond to 

particular issues on behalf of the institution. 

 

While the University has identified several hundred CSAs, we officially designate the following 

offices as places where campus community members should report crimes: 

 

Official Campus Address Phone Number 

University Police & Public Safety Hubert Tech Science-Building C-Rooms 

309/305 

(912) 358-3004 

Vice President for Student Affairs King-Frazier Complex, Suite 247    (912) 358-3118     

Vice President for Human Resources 3219 College Street Colston Adm. Bldg. 

#120 

(912) 358-4194 

Office of Student Conduct King-Frazier Student Center, Room 225 (912) 358-3122 

Office of the University Counsel Hill Hall  (912) 358-4057 

The Office of Residence Life Adams Hall  (912) 358-3132 

http://www.savannahstate.edu/faculty-staff/public-safety/communications-div.shtml
http://www.savannahstate.edu/faculty-staff/public-safety/communications-div.shtml
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Pastoral and Professional Counselors 
According the Clery Act, pastoral and professional counselors who are appropriately credentialed 
and hired by Savannah State University to serve in a counseling role are not considered Campus 
Security Authorities when they are acting in the counseling role. As a matter of policy, the University 
encourages pastoral and professional counselors to notify those whom they are counseling of the 
voluntary, confidential reporting options available to them. 
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EMERGENCY NOTIFICATION TO THE SAVANNAH STATE COMMUNITY 
SSU Department of Public Safety receives and monitors information from various offices, 

departments on campus, officers and citizens of the community about situations that may pose a 

threat to the safety of the university community.  In return, this information is disseminated in 

order to notify the campus.  

Methods of Notification:  

Computer Services  
In case of an emergency, messages are sent to the email 
of every employee and students.  

 

WHCJ Radio  
Broadcasts made on air @ 90.3 FM  

Police Vehicle Public Address Speakers  
SSUPD patrol vehicles have been equipped with loud 
speaker systems that can be used in localized 
emergencies to broadcast the location‐ or event‐
specific information. This system is tested daily as a 
part of the officer’s pre– trip inspection  

Bulletin Boards  
Bulletin boards are placed throughout campus and in 
SSU Offices and display information of interest to 
employees. They are intended for official information.  

Outdoor Emergency Broadcast Speaker System  
This system allows Savannah State University Police Department to notify the Savannah State 

community of a sudden emergency or incident that threatens health or safety while they are in 

transit throughout the campus. This system has a severe weather warning horn/siren and voice 

capability which can be activated remotely by Dispatchers in the Communications Department. 

Speakers are mounted throughout the campus to ensure maximum audibility.  

Timely Warnings Reports – Crime Alerts 
Savannah State University is committed to ensuring the campus community receives timely, 

accurate, and useful information in the event of a significant emergency or dangerous situation on 

campus or in the local area that poses an immediate threat to the health and safety of campus 
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community members. The University uses the emergency notification system known as 

Everbridge– Tiger Alerts to issue warnings to the campus community. A university-wide annual test 

of the system is performed to ensure its effectiveness. 

 

Everbridge– Tiger Alerts can be used to send emergency messages within minutes of the occurrence 

of an incident. Everbridge– Tiger Alerts is available to students, staff, and anyone in the University 

community who wants to subscribe. University community members are encouraged to enroll in 

Everbridge– Tiger Alerts during the registration period for each year.  

Crime Alerts 
In an effort to provide timely notice to the campus community in the event of a Clery Act crime that 
may pose a serious or ongoing threat to members of the community, the University Police issues 
“Crime Alerts.” The University Police will generally issue Crime Alerts for the following crimes: 
arson, aggravated assault, criminal homicide, robbery, burglary, sex assaults, and hate crimes.  
University Police will post these warnings through a variety of ways, including but not limited to 
posters, e-mails, and media. The University also has the ability, via Everbridge– Tiger Alerts, to send 
text message alerts to those who register their cell phone numbers. The text messaging can be a 
very effective way to send important information to the campus community.   
 

The purpose of these Crime Alerts is to notify the campus community of the incident and to provide 

information that may enable community members to protect themselves from similar incidents. 

Savannah State University will issue Crime Alerts whenever the following criteria are met: 1) a 

crime is committed; 2) the perpetrator has not been apprehended; and 3) there is a substantial risk 

to the physical safety of other members of the campus community because of this crime.  Such 

crimes include, but are not limited to: 1) Clery Act crimes that are reported to any campus security 

authority or the local police; or 2) the University determines that the incident represents an on-

going threat to the campus community.  

 

Additionally, the University Police may, in some circumstances, issue Crime Alerts when there is a 

pattern of crimes against persons or property. At Savannah State University, the Chief of Police will 

generally make the determination, in consultation with other University offices, if a Crime Alert is 

required. However, in emergency situations, any police supervisor may authorize a Crime Alert.  For 

incidents involving off-campus crimes, the University may issue a Crime Alert if the crime occurred 

in a location used and frequented by the University population. 

Confirming the Existence of a Significant Emergency or Dangerous Situation and Initiating the 
Emergency Notification System 
The Savannah State University Police Department may become aware of a critical incident or other 

emergency situation that potentially affects the health and/or safety of the campus community.  

Generally, campus first responders become aware of these situations when they are reported to the 

Communications Division at the University Police Department or upon discovery during patrol or 

other assignments. 
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Once first responders confirm that there is, in fact, an emergency or dangerous situation that poses 

an immediate threat to the health or safety of some or all members of the campus community, first 

responders with notify supervisors in the University Police Department to issue an emergency 

notification. 

 

The University’s authorized representatives will immediately initiate all or some portions of the 

University’s emergency notification system.  If, in the professional judgment of first responders, 

issuing a notification potentially compromises efforts to assist a victim or to contain, respond to, or 

otherwise mitigate the emergency, the University may elect to delay issuing an emergency 

notification.  As soon as the condition that may compromise efforts is no longer present, the 

University will issue the emergency notification to the campus community.   

Determining the Appropriate Segment or Segments of the Campus Community to Receive an 
Emergency Notification 

University and/or local first responders on the scene of a critical incident or dangerous situation 

will assist those preparing the emergency notification with determining what segment or segments 

of the University community should receive the notification.  Generally, campus community 

members in the immediate area of the dangerous situation (i.e. the building, adjacent buildings, or 

surrounding area) will receive the emergency notification first.  The University may issue 

subsequent notifications to a wider group of community members.  In addition to the emergency 

notification that may be issued via the University mass notification system (Everbridge- Tiger 

Alerts), the University will also post applicable messages about the dangerous condition on the 

University homepage to ensure the rest of the campus is aware of the situation and the steps they 

should take to maintain personal and campus safety.  If the emergency affects a significant portion 

of the entire campus, University officials will distribute the notification to the entire campus 

community.   

Determining the Contents of the Emergency Notification 

The office responsible for issuing the emergency notification (usually the Police Dispatchers) will, 

in concert with University and local first responders, determine the contents of the notification.  The 

University has developed a wide range of template messages addressing several different 

emergency situations.  The individual authorizing the alert will select the template message most 

appropriate to the on-going situation and modify it to address the specifics of the present incident. 

In cases where there are no pre-determined template messages in the system, the individual 

authorizing the alert will develop the most succinct message to convey the appropriate information 

to the community.  The goal is to ensure individuals are aware of the situation and that they know 

the steps to take to safeguard their personal and community safety. 
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Procedures for Disseminating Emergency Information to the Greater Community 
If an incident were to occur on Savannah State University’s campus, the Chief Information Officer 

of the University is responsible for issuing a statement to the greater community. The Chief 

Information Officer may consult with the University Police Department prior to issuing a 

statement.  

Missing Student Notification 

The Clery Act requires institutions that maintain on campus housing facilities to establish a missing 

student notification policy and related procedures (20 USC 1092 (j) Section 488 of the Higher 

Education Opportunity Act of 2008). 

When it is determined that a residential student is missing from the University, staff at Savannah 

State University, in collaboration with local law enforcement, will be guided by this Missing Student 

Notification Policy and related procedures.  

Upon receiving a report that an individual cannot be located, the responding officer will gather 

an initial physical description of the individual, any leads as to the possible location 

(destination, mode of travel, routes, etc.), the identity and location where the person was last 

seen, names and phone numbers of relatives and friends, and any other information which may 

assist in locating the person. The responding officer will initiate an immediate investigation in 

an attempt to locate the missing person. This investigation will include at a minimum, all of the 

following actions to be taken immediately: 

 
- Speak to the caller and complete the appropriate Investigative Report.  
- Advise the caller to contact the police department in their jurisdiction.  
- Call the police department where the Missing Person resides and advise of the situation.  
- Check the surrounding area where the person was last seen  
- Contact the CID 
- Initial Investigation  

Provisions 

In accordance with general institutional emergency notification procedures, when a University 

student is thought to be missing from the campus, staff in the University administration should be 

immediately notified.  Specifically, staff in the Office of Residence Life, Assistant Vice President for 

Student Affairs, Police, and the senior Student Affairs professional at a campus, should be contacted 

so that they can coordinate efforts to locate the student.  The designated Assistant Vice President 

for Student Affairs at Savannah State University is to be notified immediately of all students thought 

to be missing. He/she has the authority and the responsibility for coordinating the efforts made by 

the University to assist the student and the student's family. 

The appropriate Student Affairs representative, or other individual learning that a student is 

missing, will file a formal missing student report with the University police or campus security 
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department, or, in the absence of an institutional police or campus security department, to the local 

law enforcement agency that has jurisdiction in the geographical areas around the specific campus 

location. 

It will be made clear to all students annually, that each residential student of the University has the 

option to designate an individual to be contacted by Savannah State University administration no 

later than 24 hours after the time that Savannah State University determines the student is missing.  

The University provides each student with the means and opportunity to register their confidential 

Missing Student contact information by logging into Blackboard and filling out the Address and 

Contact Information form.  This information is only accessible to University employees who are 

authorized campus officials and this information will not be disclosed to others with the exception 

to law enforcement personnel in the furtherance of a missing student investigation; 

In accordance with the Savannah State University’s Missing Student Policy, it should be noted that 

Savannah State University notifies each student who is under 18 years of age (and not an 

emancipated individual), that the University is required to contact the student’s parents or guardian 

in addition to the person identified as the missing student contact person.  This contact will be made 

no later than 24 hours after the time that the student is determined to be missing; 

In accordance with the University procedures, it should be noted that Savannah State University 

will inform each residential student that the University will notify the appropriate local law 

enforcement agency or campus police department, when a student has gone missing, unless the 

local law enforcement agency was the entity that made the determination that the student was 

missing.  This notification will be made no later than 24 hours after the time that the student is 

determined missing, and; 

If the campus law enforcement personnel or campus security department has been notified that a 

student has gone missing, and makes a determination that a student who is the subject of a missing 

person report has been missing for more than 24 hours, Savannah State University staff will initiate 

emergency contact procedures as outlined in the University’s policy and protocol. 

Savannah State University’s missing student investigative procedures include following: 

 Include communication procedures for official notification of appropriate individuals at 
Savannah State University that a student has been missing for more than 24 hours. 

 Require an official Missing Person Report relating to a University residential student to be 
referred immediately to the University police department.  

 If through investigation of an official report, the University police department determines a 
student has been missing for more than 24 hours, they will: 

o Notify the local police to share information.  
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o Contact those individuals provided by the student, as their missing student contact 
person. 

o If a student is under 18 years of age, and not an emancipated individual, immediately 
contact the custodial parent(s) or legal guardian(s) of the student, in addition to the 
student’s missing student contact person.  

SECURITY OF and ACCESS TO UNIVERSITY FACILITIES 
At the Savannah State University, administrative buildings are open from 7:00 a.m. until 6:00 p.m., 

Monday through Friday, and academic buildings generally are open from 7:00 a.m. until 9:00 p.m. 

Academic buildings are scheduled to be open on weekends only as needed. Access to individual 

classrooms and laboratories is limited to those enrolled in the courses meeting there. Other facilities 

such as the bookstore, library, and performance center are likewise available to those are part of 

the campus community. Likewise, access to most programs is limited to those enrolled in the 

program or otherwise authorized access.   

 

Many cultural and athletic events held in the University facilities are open to the public however, 

individuals may be asked to show identification for security purposes.  Only those who have 

demonstrated a need are issued keys to a building.  

Special Considerations for Residence Hall Access 

At the Savannah State University campus, all residence halls operate under key access, which the 

resident of a particular room or townhouse is issued a corresponding key.  Public Safety Officers are 

responsible for checking and securing doors, when needed. When a door is malfunctioning, 

personnel are summoned for immediate repair.  Remember to lock your doors and windows.   

Only residents and their invited guests are permitted in the living areas of the residence halls.  It is 

the resident’s responsibility to ensure that his/her guest are aware of the University and residence 

hall policies.  Guests are not provided with room keys or door access cards.  Guests of the opposite 

sex must be escorted by a resident of the building at all times.  All exterior doors are locked 24 hours 

a day.  It is the responsibility of residents and staff members to challenge or report individuals who 

cannot be identified as residents or the guests of residents.  When University Police receive a report 

of an unescorted person in a residence hall, a police officer is dispatched to identify that person.  

University Police assigns the largest number of its officers between the hours of 10:30 p.m. until 

4:00 a.m.  Most of these officers spend much of their time patrolling in and around the residence 

hall complexes.  During the summer when groups who are not regularly associated with Savannah 

State University are using the University residence halls, exterior doors are locked 24 hours a day.  

Residence Halls are staffed 24 hours per day. University Police personnel also conduct regular 

checks of residence hall areas.  
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Security Considerations for the Maintenance of Campus Facilities 

Savannah State University is committed to campus safety and security. At the University, locks, 

landscaping and outdoor lighting are designed for safety and security.  Sidewalks are designed to 

provide well-traveled, lighted routes from parking areas to buildings and from building to building. 

Sidewalks and building entrances are illuminated to provide well-traveled, lighted routes from 

parking areas to buildings and from building to building.   

The Department of Physical Plant, in conjunction with representatives from the Police Department, 

conducts surveys of University property twice each year to evaluate campus lighting. We encourage 

community members to promptly report any security concern, including concerns about locking 

mechanism, lighting, or landscaping to the University Police. 

CAMPUS SECURITY POLICIES, CRIME PREVENTION & SAFETY AWARENESS 
PROGRAMS 

 
The Office of Student Conduct  

The mission of the Office of Student Conduct is to promote a safe, orderly, and civil University 

community and to encourage and inspire students to become good citizens by engaging in personal 

responsibility, ethical decision making, and demonstrating respect for the rights and safety of 

others. 

The Office of Student Conduct is responsible for administering the Code of Conduct for Students, 

which is articulates the behavioral standards and the equitable procedures employed by the 

University to respond to allegations of student misconduct. The Code of Conduct for Students is 

administered at all University campuses on University property and may also address off campus 

student misconduct when a student’s behavior affects a Substantial University Interest. 

Students who are found responsible for violations may be subject to sanctions ranging from 

Disciplinary Warning, Disciplinary Probation, up to Suspension or Expulsion from the University.  

Students residing in University housing may also lose the privilege of living on campus for violating 

University rules and regulations or conditions of the housing contract. 
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In most cases, the Office of Student Conduct will also assign developmental and educational 

interventions designed to promote greater awareness and improved decision-making for students 

and to further deter future misconduct. 

In instances where there is reasonable cause to believe a student is an immediate threat to the safety 

of himself/herself or other persons or property or is an immediate threat to disrupt essential 

campus operations, the Office of Student Conduct may assign an Interim Suspension and/or other 

actions, designed to protect the health and safety of the community and members therein. 

The Office of Student Conduct is also responsible for conducting pre-admission, pre-enrollment, and 

re-enrollment reviews for prospective students with known behavioral problems. 

Any individual or entity may submit reports alleging student misconduct to the Office of Student 

Conduct or designee at the campus where the incident occurred. 

The Office of Student Conduct also provides outreach programming designed to inform and educate 

students and to promote the Savannah State University principles.  Please visit the Student Conduct 

homepage at http://www.savannahstate.edu/student-affairs/student-ethics.shtml  where you may 

find the Student Code of Conduct, Student Records Policy and links to all policy and procedural 

guidelines related to the Student Conduct process.   

Additional Information Regarding the Student Code of Conduct 

Savannah State University is obligated to provide all students with the University regulations, 

policies, and procedures governing student conduct. Savannah State University policies and 

procedures, including the Code of Conduct for Students and the Off-Campus Misconduct Policy are 

published on the Student Conduct website: http://www.savannahstate.edu/student-

affairs/student-ethics.shtml . 

If you have additional questions, special needs, or wish to request a hard copy of this information, 

please contact the Office of Student Conduct at Savannah State University at (912) 358-3122.  

This publication, as well as university regulations and policies and procedures governing student 

conduct, is available at http://www.savannahstate.edu/ . 

Weapons Policy 

Savannah State University is designated as a school safety zone by Georgia law. Georgia’s Safe Carry 

Protection Act prohibits an individual from possessing, carrying, or having any explosive compound 

or weapon under his or her control, on any property in a school safety zone. The school safety zone 

covers property owned or used by Savannah State University, including residence halls and college 

owned vehicles.  

http://www.savannahstate.edu/student-affairs/student-ethics.shtml
http://www.savannahstate.edu/student-affairs/student-ethics.shtml
http://www.savannahstate.edu/student-affairs/student-ethics.shtml
http://www.savannahstate.edu/
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Individuals holding a valid weapons carry license may possess a weapon in a vehicle when 

transporting a student to/from campus and may have a weapon in a vehicle that is in transit through 

or parked within a school safety zone. However, weapons are strictly prohibited from being 

removed from a personal vehicle while on campus grounds. Weapons carry license holders must 

have the license in his or her immediate possession at all times when carrying a weapon. 

Violation of this policy is also a violation of Georgia law and will result in appropriate action, 

including but not limited to, expulsion, termination, dismissal and/or referral for criminal 

prosecution. 

Campus Carry- House Bill 280 
Gov. Nathan Deal signed HB 280, which permits weapons 
carry license holders to carry firearms in specific and 
limited areas on college campuses.  
  
This legislation addressed major concerns voiced by the 
governor last year regarding HB 859, which permitted a 
weapons carry license holder to carry a concealed weapon 
into certain areas of a college campus that had previously 
been prohibited. HB 859 failed, however, to address Deal’s 
concerns regarding the prohibition of firearms in 
“sensitive places,” including campus preschools, 
disciplinary hearings, or faculty and administrative offices. 
As a result, the legislation was vetoed. 
 
The General Assembly overwhelmingly passed HB 280, which maintains the same restrictions 
present in HB 859. It also addresses the areas of campus over which Deal previously raised 
concerns, along with additional areas of college campuses where weapons would not be permitted. 
 
This law took effect July 1, 2017, for all University System of Georgia (USG) institutions, including 
Savannah State University. 

For additional information about House Bill 280, please visit the USG website. 

 

Frequently Asked Questions: 
Can license-holders carry concealed handguns in laboratories on campus? 
Yes. HB 280 sets out specific excepted areas in which license-holders may not carry handguns, 
and laboratories are not one of those exceptions. Handguns would only be prohibited in a 
laboratory if the particular space were to fall within one of the specific exceptions. 

 Can license-holders carry concealed handguns at summer camps on campus? 

Yes. Summer camps are not set out as an exception to the ability to carry concealed handguns on 
campus in HB 280. Handguns are prohibited, however, in childcare spaces, which include 
programs for children under 18 years of age that are located within an enclosed space behind a 

http://www.usg.edu/hb280
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjnz9aSpt3YAhVQF6wKHavSAlwQjRwIBw&url=http://www.smudailycampus.com/news/campus-carry-is-now-law-but-isnt-in-effect-until-next-year&psig=AOvVaw224huUhLwF9eUefoCyG2Tq&ust=1516220058702636
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controlled access point (meaning access via personnel stationed at the door or an electronic 
mechanism) limited to authorized people.  

Can license-holders carry concealed handguns in health centers and exam room on campus? 

Yes. Health centers and their examination rooms are not specifically excepted from the general 
rule that license-holders may carry concealed handguns on campus. Handguns are only prohibited 
in those areas of health centers that fall within a specific exception in HB 280, such as faculty, staff 
and administrative offices. 

  

Are handguns prohibited from athletic sporting event facilities at all times or only during the 
events?  

Handguns are prohibited in buildings or property that are used for intercollegiate games at all 
times, not just those specific areas of the facility in which games are played. The same is true of 
student housing facilities; handguns are prohibited throughout the facilities, not only in the 
specific areas where students reside. 
  

Does HB 280 apply to off-campus field trips or work trips? 

No. HB 280 only applies “in any building or on real property owned by or leased to any public… 
college, or university…. or other public institution of postsecondary education.” When students, 
faculty or staff leave campus for school- related activities, they will be governed by the weapons 
laws that apply to their off- campus location. 

  

Does HB 280 apply to property owned by USG institutions outside of Georgia? 

No. HB only applies within the State of Georgia. People at locations that are owned or leased by 
USG colleges and universities but lie outside of Georgia will be governed by the applicable local 
laws of the city, county, state, and/or country in which the facilities lie. 

  

Are handguns prohibited from athletic sporting event facilities at all times or only during the 
events? 

No. HB 280 only prohibits handguns in rooms and spaces that are being used for classes in which 
high school students are enrolled. It does not prohibit license- holders from carrying concealed 
handguns in other area where those high school students may go while on campus. 
 
Can faculty members and students other than license-holders ask the registrar whether high 
school students are enrolled in their classes? 

Yes. 
  
Can faculty members ask students to identify themselves if they are carrying handguns or ask 
students who carry handguns to take different classes? 
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No. State law grants license-holders the ability to carry handguns to public college and university 
classes (except those in which high school students are enrolled), and faculty members may not 
ask license-holders to reveal that they are carrying concealed handguns or in any way discourage 
them doing what they are legally allowed to do.  

  

Are faculty members responsible for announcing to their classes that guns are (or are not) 
prohibited because high school students are (or are not) enrolled? 

No. It is the responsibility of those who choose to carry handguns on campus to make themselves 
aware of where and when they can do so. They can learn which of their classes include high school 
students by asking the registrar, as can faculty members and their classmates. In fact, the USG 
does not recommend that faculty members make announcements in class because it may lead to 
confusion among students resulting from inconsistencies between different professors. 
  
May faculty members provide information about HB 280 in their course syllabi? 

Yes. Faculty members can provide information by linking to the USG guidance at the usg.edu 
website. 

  
If USG institutions will not be providing storage lockers, where can license- holders store their 
handguns while they go to places on campus where handguns are prohibited? 
 
It is the responsibility of those who choose to carry handguns on campus to make arrangements 
for the proper and safe storage of those guns. Current law already allows for the securing of guns 
in parked cars. License-holders can also make arrangements for storage off-campus. 
  
If a student or employee violates the provisions of HB 280, may the institution treat that conduct 
as a violation of its student code of conduct or personnel rules? 

Yes. The immediate situation should be handled by law enforcement, but afterwards the conduct 
may be treated as a violation of the student code of conduct or personnel rules. That process 
should then be handled in the same manner as any other student or employee misconduct case 
would be handled. 

ALCOHOL AND DRUG POLICY 

Federal law requires Savannah State University to notify annually all faculty, staff, and students of 

the following: 

Savannah State University prohibits the unlawful possession, manufacture, distribution, 

dispensation, and use of illicit drugs and alcohol on the institutional premises in accordance with 

the Drug-Free Communities and School Act Amendments of 1989 (Public Law 101226) and the 

Georgia Drug-Free Postsecondary Act of 1990.In addition, the smoking of any material is prohibited 

https://www.usg.edu/
https://www.usg.edu/
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in all facilities of Savannah State University at all locations under the policy of the Board of Regents 

of the University System of Georgia. 

In addition, every student is given a copy of the policy in the Student Handbook upon the start of 

each school year. Staff and faculty are given a copy of the policy upon entrance to employment at 

the university. 

Savannah State University’s Alcohol and Drug Policy can be found online at 

http://www.savannahstate.edu/student-

affairs/documents/SavannahStateUniversity20152016StudentCodeofRightsandResponsibilities.pdf . 

Alcohol  

Savannah State University Police enforce state and local ordinances pertaining to the illegal 

possession, use and sale of alcoholic beverages and underage drinking laws. Savannah State 

University also condemns the inappropriate behavior resulting from alcohol beverage abuse. 

Alcohol abuse is characterized by uncontrollable behavior which infringes upon the rights of others, 

potential danger to self or others, or use of alcohol outside the parameters of state and/or University 

policy.  

 It is illegal for persons under 21 years of age to possess, consume or purchase alcoholic 
beverages.  

 It is illegal for any person to furnish alcoholic beverages to persons less than 21 years of 
age.  
 

 It is illegal to furnish, sell, or provide alcoholic beverages to a person who is in a state of 
noticeable intoxication.  
 

 It is illegal to charge admission to events where alcohol is provided, unless a license for sale 
of alcoholic beverages has been obtained.  
 

 It is illegal for persons under the age of 21 to misrepresent (fake I.D.) themselves for the 
purpose of obtaining an alcoholic beverage illegally.  
 

 It is illegal in the local jurisdictions of SSU campus to carry an open container of an 
alcoholic beverage. 

 

Alcohol Paraphernalia 
Funnels, alcohol processing equipment, shot glasses, and empty alcohol containers for non-

decorative purposes are considered alcohol paraphernalia. Alcohol paraphernalia is not allowed 

within the residence halls and will be confiscated. 

http://www.savannahstate.edu/student-affairs/documents/SavannahStateUniversity20152016StudentCodeofRightsandResponsibilities.pdf
http://www.savannahstate.edu/student-affairs/documents/SavannahStateUniversity20152016StudentCodeofRightsandResponsibilities.pdf
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Underage Drinking 
It is illegal for anyone under 21 years of age to attempt to purchase, consume, possess, or knowingly 

and intentionally transport any liquor, malt or brewed beverage. 

 

In compliance with the Drug Free Schools and Communities Act, Savannah State University offers 

drug and alcohol-abuse education as needed or requested to the college community. SSU Office of 

Counseling Provides: Personal Counseling, referral to community AA, Al-Non, referral to 

community, local and state treatment centers or referral to family physician  

 

Student Affairs Provides: Student Conduct Board  
 
Local, State & Federal Legal Sanctions Legal Sanctions – Laws Governing Alcohol  
 
Penalties for Alcohol – Georgia  
 
 Alcohol possession and selling violations  

1. Under 21 years of age  
a. Up to 6 months  
b. $300 fine  
c. Probation and/or Community Service  

2. Providing to Under 21  
a. Up to 12 months  
b. Up to $1000 fine  
c. Probation and/or Community Service 

 
Savannah State University has a zero tolerance policy associated with students consuming 

beverage alcohol under the age of twenty-one.  Not only is this against the State law, it also 

violates the student code of conduct. 

Driving Under the Influence (DUI) 
In Georgia the illegal level for DUI is .08% Blood Alcohol Content (BAC) and .02% BAC for minors.  

 

Also, drivers with any amount of a Schedule I, II, or III controlled substance not medically 

prescribed (or their metabolites) may not drive, operate, or be in actual physical control of a 

vehicle. 

Penalties for Driving Under the Influence – Georgia 

 Driving under the influence 

1. One day to one year’s imprisonment 

2. $300 to $1000 fine 

3. Suspension of license for a minimum of six months and up to one year 

4. Perform 20 to 40 hours of community service 
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It is illegal for anyone under 21 years of age to drive a vehicle with a blood alcohol content of .02 

or higher. 

Refusing a Chemical Test 
Any person who drives a motor vehicle automatically gives consent to one or more chemical test 

(e.g. breath, blood, or urine).  This implied consent means that a person doesn’t have the right to 

an attorney before testing.  If a person refuses to submit to a chemical test: 1) the test will not be 

done; 2) the person’s license will be suspended for one year; 3) the person will most likely be 

charged with DUI. 

Open Container Law 
In Georgia, there is a state law prohibiting open containers of alcohol in public. Although certain 

defined areas of Savannah allow containers of alcohol to be carried and consumed, the area in 

which Savannah State University is located is not one of these designated areas. Therefore, 

Savannah State University Police may utilize the local city ordinance for open containers. There is 

a $250 - $500 fine for open container. 

Areas Open to the Public 

Savannah State University prohibits the possession and use of alcoholic beverages in areas open to 

the public including areas of buildings open to the public.  

Private or Closed Areas 

The possession and use of alcoholic beverages are prohibited in all areas of campus including 

residence halls as Savannah State University is considered a “dry” campus. Therefore, even 

individuals who are 21 and older and can legally possess alcohol are forbidden to do so on campus 

property as per Savannah State University’s 

policy on alcohol.  

Off Campus 

While local authorities have primary 

jurisdiction in areas off campus, Savannah 

State University Police officers can and do 

respond to student-related incidents that 

occur on campus and in close proximity to the campus. 

Education and Research Areas 
Savannah State University specifically prohibits the use, possession and dispensing of alcoholic 

beverages in classrooms, lecture halls, laboratories, libraries, research areas, or within buildings, 

arenas or areas where athletic events, lectures, or concerts are held, during such events or 

activities.  Permission will not be granted to use or possess alcoholic beverages in a facility that is 

being used for one of the above functions. 
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Illegal Substances (Drugs)  
The possession or use (without valid medical or dental prescription), manufacture, distribution, or 

sale of any drug controlled by federal or Georgia law is prohibited. Possession and/or use of drug 

paraphernalia, including but not limited to any form of bong or smoking device, such as a hookah, 

even if not used or used for tobacco products, is prohibited. 

Possession of Marijuana 
A person is unlawful when she/he unknowingly, knowingly or intentionally possesses marijuana 

(Hashish), a Schedule I substance, and is not authorized by law to possess such substance. Persons 

engaged in such activity will most likely face criminal charges and be charged with a violation of 

the student code of conduct. 

Penalties for Possession of Marijuana 
 

A. Possession of Marijuana – one ounce or less (misdemeanor) 
1. Imprisonment not to exceed 12 months 
2. Or fine not to exceed $1000 
3. Or both 

B. Possession of Marijuana – more than one ounce (felony) 
 Imprisonment for not less than one year nor more than 10 years 

Synthetic Marijuana 
Effective March 1, 2011 the U.S. Drug Enforcement Agency classified synthetic marijuana as an 

illegal substance.  This drug may also be known as Spice, K2, Demon, Wicked, Black Magic, Voodoo 

Spice, and Ninja Aroma.  Individuals found responsible for manufacturing, possessing, 

importing/exporting or distributing these substances will face criminal and civil penalties.  College 

Students engaging in these activities will also be held responsible under the College’s Student Code 

of Conduct. 

Applicable Legal Sanctions for Unlawful Use of Illicit Drugs or Alcohol 

The Georgia Penal Code defines “Controlled Substances” in Drug Schedules I-V, Official Code of 

Georgia Annotated (O.C.G.A.), Sections 16-13-35 to 16-13-3. This includes a list of chemical 

compounds, opiates, hallucinogens, derivatives, isomers, and other materials. The State Board of 

Pharmacy may add new material to the list as required. An even broader listing of dangerous drugs 

is defined in O.C.G.A. Section 16-13-71. This citation describes hundreds of chemicals and other 

compounds. The Georgia General Assembly may add drugs to the list as required.  

In addition to the legal sanctions cited above, students; staff and faculty at Savannah State University 

are subject to sanctions based on the code of conduct at the University. These sanctions can include 

suspension, expulsion, loss of employment, mandatory counseling, and community service.  
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Policies Specific to Students 
In addition to possible fines and imprisonment for violation of local, state, and federal drug and 

alcohol laws, students are subject to sanctions under the Savannah State University Student Code of 

Conduct for violation of policies governing alcohol and other drugs. These sanctions may include 

but are not limited to fines, community service, mandatory courses on drug and alcohol abuse, 

parental notification, probation, and suspension or expulsion from the College. The following 

policies of the Board of Regents of the University System of Georgia also apply to Savannah State 

University students who violate drug and alcohol policy: 406.01 The Board of Regents has 

determined that the use of marijuana, controlled substances or other illegal or dangerous drugs 

constitutes a serious threat to the public health, welfare, and academic achievement of students 

enrolled in the University System of Georgia. Therefore, all student organizations, including but not 

limited to societies, fraternities, sororities, clubs, and similar groups of students which are affiliated 

with, recognized by, or which use the facilities under the jurisdiction of institutions of the University 

System, are hereby charged with the responsibility of enforcing compliance with local, state and 

federal laws by all persons attending or participating in their respective functions and affairs, social 

or otherwise.  

 

As provided by the Student Organization Responsibility for Drug Abuse Act, any such student 

organization which, through its officers, agents or responsible members, knowingly permits, 

authorizes or condones the manufacture, sale, distribution, possession, serving, consumption or use 

of marijuana, controlled substances, or other illegal or dangerous drugs at any affair, function, or 

activity of such student organization, social or otherwise, is hereby declared to be in violation of the 

laws of this state and shall have its recognition as a student organization withdrawn and, after 

complying with the constitutional requirements of due process, shall be expelled from the campus 

for a minimum of one calendar year from the date of determination of guilt. Such organization shall 

also be prohibited from using any property or facilities of the institution for a period of at least one 

year. Any lease, rental agreement or other document between the Board of Regents or the 

institution and the student organization which relates to the use of the property leased, rented or 

occupied shall be terminated for knowingly having permitted or authorized the unlawful actions 

described above. All sanctions imposed by this policy shall be subject to review procedures 

authorized by the Board of Regents (Article VIII of the Bylaws). 

  

An appeal to the Board of Regents shall not defer the effective date of the adverse action against the 

student organization pending the Board’s review unless the Board so directs. Any such stay or 

suspension by the Board shall expire as of the date of the Board’s final decision on the matter (BR 

Minutes, 1989-90, p. 384) This Policy amendment is intended to implement The Student 

Organization Responsibility for Drug Abuse Act of 1990 (Ga. Laws, 1990, p. 2033). 

 

406.04 (Paragraph 3) Disciplinary sanctions for students convicted of a felony offense involving the 

manufacture, distribution, sale, possession or use of marijuana, controlled substances or other 
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illegal or dangerous drugs, shall include the forfeiture of academic credit and the temporary or 

permanent suspension or expulsion from the institution. All sanctions imposed by the institution 

shall be subject to review procedures authorized by the Board of Regents (Article VIII of the 

Bylaws). 

Policies Specific to Faculty and Staff 
Savannah State University prohibits employees from engaging in the unlawful manufacture, 

distribution, dispensation, possession or use of illegal drugs in the workplace. Savannah State 

University prohibits its employees from engaging in such illegal activity at all times and at all places. 

Such activity, even during non-working hours, clearly affects an employee's ability to perform 

his/her public duties. Any employee who feels he/she may have a substance abuse problem is 

encouraged to seek counseling and treatment. If an employee is arrested for or convicted (including 

a plea of nolo contendere) for a violation of any criminal drug statute of any jurisdiction, regardless 

of whether the alleged violation occurred at the workplace or elsewhere, the employee must notify 

the Director of Human Resources at Savannah State University in writing of the arrest or conviction. 

Such unlawful activity will be considered sufficient grounds for serious adverse personnel action, 

including possible dismissal from employment. 

Drugs Risks and Consequences 

 Alcohol and other drug use during pregnancy increases risk of physical harms to fetus. 
 Additional risks of harm may occur from toxic impurities present in street drugs. 
 Additional risks of harm may occur from the use of prescription drugs in ways other than 

prescribed. 
 Drugs taken by injection can increase the risk of infection (e.g. HIV, hepatitis, etc.) through 

needle contamination. 
 

For more information visit: http://www.drugabuse.gov and www.samhas.gov 

Drug and Alcohol Abuse Education Services and Programs 
Drug and Alcohol abuse result in significant health problems for those who use them. Drug and 

alcohol use in the workplace not only contributes to lost productivity, but also causes tremendous 

costs related to absenteeism, accidents, health care, loss of trained personnel, and employee 

treatment programs. Drug and alcohol abuse causes physical and emotional dependence. Users 

may develop a craving for these drugs or alcohol and their bodies may respond to the presence of 

drugs in ways that lead to increased drug and alcohol use. Certain drugs, such as opiates, 

barbiturates, alcohol and nicotine create physical dependence. With prolonged use, these drugs 

become part of the body chemistry.  Drugs have an effect on the mind and body for weeks or even 

http://www.drugabuse.gov/
http://www.samhas.gov/
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months after drug use has stopped. Drugs and 

alcohol can interfere with memory, sensation, and 

perception. They distort experiences and cause loss 

of self‐control that can lead users to harm others as 

well as themselves.  

The University offers a comprehensive substance 

intervention program for students through the 

Harris‐ McDew Health Center. Programs are 

provided promoting healthy lifestyles with 

emphasis on awareness of the dangers of drug and 

alcohol abuse. Referrals are administered through 

the Office of Student Affairs (912.358‐3118). There 

is no charge for this service. Clients are informed of 

the nature and purpose of any assessment, treatment, 

educational or training procedure and are given freedom of choice with regard to participation. When 

the Counseling Center is not able to provide the necessary services, clients are informed of alternative 

resources and appropriate referrals are made.  

 

To the extent permitted by law and ethical standards, all information received in counseling is considered 

confidential and is not disclosed to any other person or campus unit without the written permission of the 

clients.  

 

In matters of student discipline, the Counseling Center staff may provide assessment and consultative 

services to clients, colleagues, or units of the College in ways which improve the campus environment, 

maintain the anonymity of clients, and preserve the confidential nature of all counseling relationships. 

Prevention 
https://www.savannahstate.edu/student‐affairs/documents/Savannah‐State‐University‐20142015‐

Student‐Handbook‐Housing‐Policies.pdf   

PARENTAL/GUARDIAN NOTIFICATION  
Savannah State University reserves the right to notify the parents/guardians of dependent students 

regarding any conduct situation, particularly alcohol and other drug violations. The University may 

also notify parents/guardians of nondependent students who are under the age of 21 of alcohol 

and/or other drug violations. Parental notification may also be utilized discretionarily by 

administrators when permitted by Family Educational Rights and Privacy Act (FERPA) or consent 

of the student. 

Savannah State University is committed to the elimination of alcohol and drug abuse within the 

University community. The University is concerned with the safety and welfare of its students. 

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwjJt6nKpt3YAhUDF6wKHWDgCF8QjRwIBw&url=https://www.topcounselingschools.org/drug-alcohol-abuse-on-campus/&psig=AOvVaw1W1I9_nqmHXqWwCkCgDsTP&ust=1516220168664823
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The approach to violations of the alcohol and drug policy is designed to be proactive. While the 

primary approach in response to alcohol and drug violations is educational, it should also be clear 

that violations of the alcohol and drug policy will result in disciplinary sanctions imposed by 

Savannah State University. The Higher Education Reauthorization Act of 1998 (HERA) amended 

the Family Educational Rights and Privacy Act (FERPA) to allow institutions of higher education 

to notify parents or legal guardians of students under the age of 21 of the final out‐ come of an 

alcohol or drug violation. In view of these changes, the following policies will be observed:  

1. After the second alcohol violation or after the first drug offense, it will be the policy of 
Savannah State University to notify parents or legal guardians of students under the age of 21 of 
violations of the University’s alcohol or drug policy. 

2. When it is determined that the parents or legal guardians should be notified of an alcohol 
or drug violation, the Office of Student Ethics will be responsible for mailing a certified letter to 
the parents or legal guardians outlining the violation and the penalty imposed.  

3. Under certain circumstances, the parents or legal guardians of students under 21 years of 
age may be notified after the first alcohol violation. Those circumstances may be as follows: 

a. The incident involved significant property damage. 

b. The incident was a DUI. 

c. The incident involved a reckless disregard for the safety of students themselves and/or the 

safety of others. 

d. The incident was accompanied by other serious violations of the Code of Student Ethics. 

e. The student has been found responsible for any alcohol or drug‐related violation that may 

result in suspension or dismissal from the University, or removal from University housing. 

4. Under certain circumstances, it may be necessary to personally telephone the parents or legal 

guardians of students under 21 years of age and inform them of a potentially serious incident 

requiring their immediate notification 

Crime Prevention and Safety Awareness Programs 
In an effort to promote safety awareness, the University Police maintains a strong working 

relationship with the community.  This relationship includes offering a variety of safety and security 

programs and services and crime prevention programming. If you or your organization would like 

to request a specific program, please contact the Savannah State University Police Department at 

(912) 358-3004. Below are some of the programs and services available:  

1. Sexual Assault/Prevention 
2. Defensive Tactics/Self Defense for Men/Women 
3. Theft Prevention 
4. Campus Safety Week 
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5. Drugs/Alcohol abuse and prevention 
6. Domestic Violence Prevention 
7. Crime Prevention 
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Crime Prevention Tips:  
SSUPD on preventing some of the 

most common crimes:  

ROBBERY  
Robbery is the attempt to obtain 

money, personal belongings (for 

example, smartphones, tablets) 

or property by the use of force or 

the threat of force. Because of 

the potential for personal injury 

during a robbery, do not try to 

be a hero. Hand over your 

property quickly and quietly. If 

possible, observe the criminal 

and make mental notes of the 

number of thieves present as 

well as their appearance, 

clothing, voice, nicknames used, 

personal items, identifying 

marks, peculiarities and 

weapons. Call the police 

immediately upon reaching a 

place of safety. These 

precautions can help you reduce 

your chances of becoming a 

robbery victim:  

 Walk confidently with your 

head up and do not let your 

mind wan‐ der. 

 Pay attention to those 

passing you and behind you. 

 Do not take short cuts 

through unlit, sparsely 

travelled paths, tunnels or 

alleys. 

 Do not wear a lot of flashy 

jewelry and carry as little 

cash as possible.  

 Know that weapons are not 

allowed on campus, but if 

you carry a weapon off 

campus, there is a 

possibility it could be used 

against you.  

 Park in well‐lighted, well‐

travelled lots. 

THEFTS FROM VEHICLES  
You can prevent many car break‐

ins by thinking ahead and 

following these suggestions:  

 Always remove the keys 

from your vehicle, lock all 

doors and roll up all 

windows, even if your stop 

is brief. 

 Secure or remove all 

valuables from view, 

including items such as 

handbags, cell phones, loose 

change, clothing, textbooks, 

book bags, CDs, or even 

umbrellas. 

 Never leave personal 

identification documents or 

credit cards in your vehicle. 

 Park only in areas that are 

well‐ lit, or in attended 

parking lots or garages; 

parking in secluded or dimly 

lit areas makes your car an 

easy target. 

BOMB THREATS  
A bomb threat is a federal 

offense that carries serious 

penalties. Georgia State is 

committed to identifying and 

prosecuting any individual 

calling in a bomb threat. Bomb 

threats are usually received by 

telephone. If you receive such a 

call, ask the following questions:  

 When is the bomb going to 

explode? 

 Did you place the bomb? 

 Where is the bomb located? 

 What does it look like? 

 What is your address? 

 What kind of bomb is it? 

 What is your name? 

 What will cause it to 

explode?  

 In addition, note the exact 

time of the call and write 

down exactly what the caller 

said.  

 Try to de‐ scribe the caller’s 

voice and listen for any 

background noise.  

 Then notify the SSUPD 

immediately by calling 912‐

358‐3004.  

UNIVERSITY HOUSING 
SAFETY  
Savannah State residence halls 

and apartments are controlled 

access communities with limited 

access to grounds and buildings. 

A student must have card key 

access to open the outer gates 

and/or enter the buildings. 

Student room keys are used to 

open individual apartments and 

bedrooms. Police officers patrol 

in and around all residence halls 

continuously to respond to the 

needs of the residents. You can 

contact the Savannah State 

Police by calling 912358‐3004 or 

by using one of the emergency 

call boxes. Security guards are on 

site during evening and morning 

hours to assist you.  

Tips for University Housing  

Residents:  

 Residents should make sure 

to lock the door to their 

apartment and also the door 

to their individual bedroom 

at all times when away. 

 Before opening the door for 

a visitor, verify the identity 
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of the person on the other 

side. 

 Never leave purses, wallets, 

money or valuables in plain 

view or in common areas. 

 Avoid allowing someone to 

follow you through the 

security gate onto the 

grounds or into the building. 

 Report all violations of 

unauthorized entry to the 

police or housing staff 

immediately. 

 Report any suspicious 

activity or 

Soliciting 

THEFT 

Theft is a common occurrence on 

college campuses.  Oftentimes this 

is due to the fact theft is a crime of 

opportunity. Confined living 

arrangements, recreation 

facilities, and many open 

classrooms and laboratories 

provide thieves with effortless 

opportunities.  Occupants of the 

residence halls often feel a sense 

of security and home atmosphere 

and become too trusting of their 

peers, while others leave 

classrooms and laboratories 

unlocked when not occupied for 

short periods of time. 

It is important to be very vigilant 

when it comes to suspicious 

persons.  Never leave items and 

valuables lying around 

unsecured.  Doors should be 

locked at all times. The following 

is a list of suggestions to help you 

not fall victim of theft: 

 Keep doors to residence halls, 

labs, classrooms locked when 

not occupied 

 Don’t provide access to 

unauthorized persons in the 

buildings or classrooms 

 Do not keep large amounts of 

money with you. 

 Lock all valuables, money, 

jewelry, checkbooks in a lock 

box or locked drawer 

 Keep a list of all valuable 

possessions including the 

makes, models, and serial 

numbers 

 Take advantage of the 

Engraving Programs to have 

all valuables engraved with 

specific identifying marks 

 Don’t leave laptop computers 

or textbooks unattended in 

labs or libraries, even if it is 

for a short period of time 

 Don’t lend credit cards or 

identification cards to anyone 

 Report loitering persons or 

suspicious persons to police 

immediately; don’t take any 

chances 

IDENTITY THEFT  

Identity theft is a crime in which 

someone wrongfully obtains and 

uses another person’s personal 

information in some ways that 

involve fraud or deception, 

typically for economic gain. This 

personal data could be a Social 

Security number, bank account or 

credit card information. 

 Persons involved in identity 

theft often use computers or 

other forms of media to assist 

them. 

 There are measures you can 

take to prevent this from 

happening to you: 

 Do not give anyone your 

personal information unless 

there is a reason to trust them 

and the release is for good 

reason. 

 Never give your credit card 

information, date of birth, or 

other information over the 

telephone, unless you can 

confirm the person receiving 

that information. 

 Complete a credit check 

frequently to assure there is 

no suspicious activity. 

 Examine financial 

information often to assure 

all transactions are 

authorized and accounted for. 

 Use of computer security 

software on computers and 

installation of firewalls are 

good. 

Personal Safety 

Theft, disorderly conduct, and alcohol related offenses are very common on university campuses.  

However, they do not stand-alone.  Despite law enforcement’s efforts, serious crimes do occur on 

campuses.  It is important to report any suspicious incidents to police and always remain alert and 

vigilant. 

 



41 
 

 

 

One of the more serious crimes that too often is unreported is Sexual Assault. It is important to know 

what these crimes are, because in many cases, victims do not realize that have been victimized. 

Additionally, crimes of this nature are very difficult for victims to report for a number of very complex 

reasons. We provide the following information to assist those help who may have been victims of sexual 

assault or who have a friend who has been sexually assaulted. 

There are many guidelines to help you be more alert and aware of the situation to prevent such serious 
crimes.  Such as: 
 
- Know your surroundings 
-  Be alert 
- Call for help 
- Report any suspicious people and/or activity, immediately 
 

Crisis Intervention & Response Team 
It is Savannah State University’s policy to promote a safe environment for its students. The University is 

committed to working with students to maintain an environment free from violence, threat of violence, 

harassment, intimidation, and other disruptive behavior. The Crisis Intervention & Response Team 

focuses on gaining or maintaining immediate safety, coping, and/or stability in an emergency situation. 

The Crisis Intervention & Response team is coordinated by the Student Affairs’ Office of Counseling and 

Disability Services in cooperation with other University officials. The campus community is encouraged 

to contact the University Police Department at (912) 358-3004 or (912) 358-3010 for emergency 

assistance or the Office of Student Affairs for information regarding the Crisis Intervention & Response 

Team.  

THE UNIVERSITY’S RESPONSE TO SEXUAL AND GENDER VIOLENCE 
Savannah State University is committed to providing a safe learning and working environment, and in 

compliance with federal law has adopted policies and procedures to prevent and respond to incidents of 

sexual violence including sexual assault, domestic violence, dating violence and stalking. These 

guidelines apply to all students, faculty, staff, contractors and visitors. 

Reporting an Incident 
If a student, employee or visitor has been the victim of an incident of sexual violence, they should 

immediately report it to the Savannah State University Police Department at (912) 358-3004. In the case 

of an emergency or ongoing threat if possible get to a safe location and please report the incident by 

calling 911. The Savannah Chatham Metropolitan Police (local police) may be contacted at (912) 351-

3400 or in person at 7804 Abercorn Street #118, Savannah, GA.  

 

Students may also report to the Office of Student Affairs at (912) 358- 3118 or in person at the King- 

Frazier Complex, Suite 247 on Savannah State University’s campus. Employees may also report to the 

Office of Human Resources at (912) 358-4194 or in person at 3129 College Street Colston Administrative 

Building #120 on Savannah State University’s campus. Savannah State University officials will assist any 
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victim in notifying law enforcement, including local police, if they elect to do so. Victims are also entitled 

not to report to law enforcement. Any student or employee, who reports an incident of sexual violence, 

whether the offense occurred on or off campus, shall receive a written explanation of their rights and 

options. 

 

A sexual assault is any sexual act directed against another person, forcibly and/or against that person’s 

will; or not forcibly or against the person’s will where the victim is incapable of giving consent, as well as 

incest or statutory rape. 

 

Domestic violence includes felony or misdemeanor crimes of violence committed by a current or former 

spouse or intimate partner of the victim.  

 

Dating violence means violence committed by a person who is or has been in a romantic or intimate 

relationship with the victim.  

 

Stalking is engaging in a course of conduct directed at a specific person that would cause a reasonable 

person to fear for their safety or the safety of others or suffer substantial emotional distress. 

Procedures Victims Should Follow 
If an incident of sexual assault, domestic violence, dating violence or stalking occurs, it is important to 

preserve evidence to aid in the possibility of a successful criminal prosecution. The victim of a sexual 

assault should not wash, douche, use the toilet, or change clothing prior to a medical exam. Any clothing 

removed should be placed in a paper bag. Evidence of violence, such as bruising or other visible injuries, 

following an incident of domestic or dating violence should be documented including through the 

preservation of photographic evidence. Evidence of stalking including any communication, such as 

written notes, voice mail or other electronic communications should be saved and not altered in any way. 

On & Off Campus Resources 
Both Savannah State University and the local Savannah community also offer other important resources 

to the victims of sexual violence including medical treatment, counseling and advocacy they may wish to 

utilize. Outside of the campus, The Rape Crisis Center of the Coastal Empire (Telephone Number: 

912.233.7273 or 888-241-7273) is available 24 hours a day to assist any student or employee free of 

charge and will help them consider their options and navigate through any resources or recourse they 

elect to pursue. A victim need not make a formal report to law enforcement or Savannah State University 

to access the resources that include the following: 

 
Savannah State University Counseling Center     (912) 358-3129 
SSU Campus-King-Frazier Complex Rm 233 
 
Savannah State University Health Center     (912) 358- 4122 
SSU Campus-3219 College Street  
 
Savannah State University Office of Title IX    (912) 358-4150 
SSU Campus-Colston Admin Building Rm #118 
 
Rape Crisis Center of the Coastal Empire     (912) 233-7273 
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          (888) 241-7273 
 
24-hour National Sexual Assault Hotline     (800) 656-4673 
 
Memorial University Medical Center- Nurse One    (912) 350-4673 
 
St. Joseph/Candler Care Call Center      (912) 819-4100 

Accommodations 
Whether or not a student or employee reports to law enforcement and or pursues any formal action, if 

they report an incident of sexual violence Savannah State University is committed to providing them as 

safe a learning or working environment as possible. Upon request, Savannah State University will make 

any reasonably available change to a victim’s academic, living, transportation, and or working situation. 

Students and employees may contact Savannah State University Office of Title IX, SSU Campus-Colston 

Admin Building Rm #118 at (912) 358-4150 for assistance.  

 

If a victim reports to law enforcement, they may assist them in obtaining a temporary protection order 

from a criminal court. Savannah State University is committed to ensuring that any such order is fully 

upheld on all institutionally owned and controlled property. Savannah State University is also committed 

to protecting victims from any further harm, and further no-contact orders may be issued pending the 

outcome of any conduct proceeding. 

Victim Confidentiality 
Savannah State University recognizes the sensitive nature of sexual violence and is committed to 

protecting the privacy of any individual who reports an incident of sexual violence. Different officials on 

campus are, however, able to offer varying levels of privacy protection to victims. Reports made to law 

enforcement, including if criminal prosecution is pursued, may be made public and shared with the 

accused. 

 

Reports made to Savannah State University officials will be kept confidential, and identifying information 

about the victim shall not be made public. Information about reports will only be shared with institutional 

personnel as needed to investigate and effectively respond to the report. Every effort will be made to limit 

the scope of information shared to keep it to a minimum of detail, and only when absolutely necessary. 

Reports made to medical professionals, licensed mental health counselors, and will not be shared with 

any third parties except in cases of imminent danger to the victim or a third party. 

Education Programs 
Savannah State University is committed to increasing the awareness of and preventing sexual violence. 

All incoming students and new employees are provided with programming and strategies intended to 

prevent rape, acquaintance rape, sexual assault, domestic violence, dating violence, and stalking before it 

occurs through the changing of social norms and other approaches; that includes a clear statement that 

Savannah State University prohibits such acts, their definitions, the definition of consent, options for 

bystander intervention, information about risk reduction, and our policies and procedures for responding 

to these incidents. Ongoing prevention and awareness campaigns are also offered throughout the year. 

These programs include but are not limited to: 
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- New Student Orientation  
 

- Department Collaboration Training 
 

- SSU Police Campus Training 
 

- Title IX Training 
 

- Tabletop Exercises in Residence Life  
 

- Self Defense (RAD) Program  
 

- SSU Counseling Center Programming/Mental Health 

Conduct Proceedings 
Savannah State University strictly prohibits all acts of sexual assault, domestic violence, dating violence, 

and stalking. In addition to facing criminal action, students, employees and other affiliates may also face 

disciplinary action by Savannah State University. Individuals found responsible for having committed 

such a violation face permanent expulsion, termination of employment, suspension, probation, possible 

criminal charges. Incidents involving accused students will be handled by the Office of Student Conduct 

and the Office of the Title IX Coordinator and incidents involving accused employees/affiliates will be 

handled by the Office of Human Resources.  

 

All conduct proceedings, whether the conduct is reported to have occurred on or off campus, shall provide 

a prompt, fair and impartial investigation and resolution by officials who have received annual training 

on the nature of the types of cases they are handling, on how to conduct an investigation, and conduct a 

hearing in a manner that protects the safety of victims and promotes accountability. Determination of 

responsibility shall be made by Office of the Title IX Coordinator or the Office of Human Resources using 

the preponderance of the evidence standard (which means that it is more likely than not that the alleged 

misconduct occurred). 

 

In all proceedings, including any related meetings, both the accused and accuser are entitled to the same 

opportunities to have others present including the right to be accompanied by an advisor of their choice. 

Both the accused and accuser shall simultaneously be informed in writing of the outcome made by the 

Title IX Coordinator or the Office of Human Resources-Title IX Coordinator, of procedures for appealing 

the results of the outcome, of any change to the results that occurs prior to the time that they become 

final, and when such results become final. Disclosure of the outcome shall be made to both parties 

unconditionally, and each shall be free to share or not share the details with any third parties. 

 

For additional information about student conduct proceedings please consult the Student Handbook, 

Planner, and Code of Student Rights, Responsibilities, and Conduct available at the Office of Student 

Conduct or online at http://www.savannahstate.edu/student-

affairs/documents/20152016studenthandbookwebversion.pdf . For additional information about 

employee conduct proceedings please consult the Office of Human Resources available online at 

http://www.savannahstate.edu/faculty-staff/human-resources/ . 

 

http://www.savannahstate.edu/student-affairs/documents/20152016studenthandbookwebversion.pdf
http://www.savannahstate.edu/student-affairs/documents/20152016studenthandbookwebversion.pdf
http://www.savannahstate.edu/faculty-staff/human-resources/
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Defining Rape and Sexual Assault 

In Georgia, Rape is defined under O.C.G.A. § 16-6-1 as a “male having carnal knowledge of a female forcibly 

and against her will. Carnal knowledge in rape occurs when there is any penetration of the female sex 

organs by the male sex organs.” The Code recognizes that rape can occur even between spouses so the 

defendant cannot use the fact that he is married to the person accusing him of rape as a defense. Rape is 

punishable by death, life imprisonment with or without parole, or a minimum of 25 years imprisonment, 

followed by probation for life. 

In Georgia, Sexual Assault is defined under OCGA   § 16-6-5.1 as “sexual contact” is that is perpetrated by 

“a person who has supervisory or disciplinary authority over another individual.” 

While these definitions are clear, victims often have difficulty reporting a sexual assault for numerous 

reasons such as knowing the perpetrator, fear of retaliation, fear of parents knowing about the incident, 

fear of getting in trouble with law enforcement.  Despite these concerns, it is vital to report such incidents 

in order to get help.   

The following information provides steps to follow should a sexual assault occur: 

 Get to a safe place as soon as possible! 

 Try to preserve all physical evidence – The victim should not bathe, shower, brush teeth, douche, 

use the toilet, or change clothing until she/he has a medical exam.  Contact a close friend or relative, 

if available, who can provide support and accompany the victim to the medical exam and/or police 

department.  Advocates from the SSU Counseling Center can be available to the victim to provide 

support. 

 Get medical attention as soon as possible – An exam may reveal the presence of physical injury of 

which the victim is unaware.  Following a sexual assault, antibiotics are typically given at the time 

of the exam to help prevent the victim from acquiring certain sexually transmitted diseases.  

Emergency contraceptive pills are offered to all victims at the time of the exam (if the victim 

presents within 120 hours) to help prevent pregnancy from occurring as a result of the rape.  If 

the victim reports memory loss, loss of consciousness or other circumstances suspicious for a 

drug-facilitated assault, a urine test may be done if the victim presents within 96 hours.  Some of 

the commonly used “date rape” drugs, however, are only detectable in the urine for 6-8 hours after 

ingestion. 

 Contact the police – Sexual assault is a crime; it is vital to report it.  It is important to remember 

report a crime is not the same as prosecuting the crime.  The decision to prosecute may be made 

at another time. Final decision to prosecute is determined by the District Attorney. 

 Consider talking to a counselor – Seeing a counselor may be important in helping the victim 

understand his/her feelings and begin the process of recovery. 
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Our Commitment to Addressing Sexual Assault/Rape 
The University does not tolerate sexual misconduct or abuse, such as sexual assault, rape or any other 

forms of nonconsensual sexual activity.  Sexual misconduct in any form violates the Student Code of 

Conduct, University policies and may violate Federal and State Laws. Violations of this policy are subject 

to disciplinary sanctions through the Office of Student Conduct and/or those outlined in applicable 

University policies. Please visit 

http://www.savannahstate.edu/studentaffairs/documents/20152016studenthandbookwebversion.pdf 

to review procedures, policies and protocols for reporting and addressing allegations of student sexual 

misconduct. The University provides the following rights to all sexual assault victims:  

 

 Savannah State University will pay for all basic sexual assault related care for students who receive 

care at either University Health Center or Medical Center. 

 A Victim Resource Officer is available to all victims of crimes.  The VRO will provide support and 

guidance to victims and enable them to receive advocacy, information, and assistance both 

judicially and academically. 

 University Police are active participants in the Sexual Assault Response Team (SART).  This is to 

ensure victims are provided the appropriate care in a timely fashion and with only well trained 

professionals. 

 On campus, counseling services are available to students through the Campus Counseling Center. 

University Procedures for Responding to Reports of Sexual Assault 

If you or someone you know is the victim of a sexual assault, the victim has several rights, including: 

 The right to report the incident to the University Police or local authorities. The University will 

assist victims in notifying either the University or local police. Filing a police report does not mean 

the victim must pursue criminal charges. The victim maintains his or her rights throughout the 

process. 

 In addition to the campus services listed below, there are also several community service 

organizations that can provide counseling, mental health, and other related services to sexual 

assault victims. The Office of Counseling Services can assist with connecting victims to these 

services. Please note that not all services are available at all campus location.  

Savannah State University Counseling Center    (912) 358-3129 
SSU Campus-King-Frazier Complex Rm 233 

Savannah State University Health Center    (912) 358- 4122 
SSU Campus-3219 College Street  

Savannah State University Office of Title IX   (912) 358-4150  
SSU Campus-Colston Admin Building Rm #118 

http://www.savannahstate.edu/studentaffairs/documents/20152016studenthandbookwebversion.pdf
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Rape Crisis Center of the Coastal Empire    (912) 233-7273 

         (888) 241-7273 

 
24-hour National Sexual Assault Hotline    (800) 656-4673 
 

Memorial University Medical Center- Nurse One   (912) 350-4673 

St. Joseph/Candler Care Call Center     (912) 819-4100 

 If a victim of a sexual assault or relationship violence incident requests a change in her or his living 

arrangements or academic schedule, the Office of Student Conduct, and other offices at the 

University, will assist the individual with making these changes, as long as they are reasonably 

available.  

University Disciplinary Procedures in Sexual Assault Incidents 

If you have been sexually assaulted, you have options for addressing such conduct. You may wish first to 

discuss the problem privately with a counselor or an adviser in the Savannah State University Center for 

Counseling Services or another confidential counselor. The University Police are always available to assist 

a victim with getting the support she/he requests.  

The University’s student conduct process is designed to afford a complainant (the person who is bringing 

a charge) and a respondent (the person who is answering a charge) a fair, prompt, and appropriate 

resolution process. The process is designed to help persons who need support as they address these 

incidents. 

The Office of Student Conduct manages the resolution proceeding in which a student is the alleged 

perpetrator. The full text of the protocol for how the University responds to sexual assault complaints 

through the campus conduct process can be found at http://www.savannahstate.edu/student-

affairs/documents/20152016studenthandbookwebversion.pdf . The Office of Human Resources is 

responsible for managing proceedings for those cases in which an employee is the respondent.    

In determining whether the alleged conduct constitutes sexual harassment or assault, the full context in 

which the alleged incident occurred must be considered. In any case, both the accuser and the accused 

are entitled to the same opportunities to have others present during any disciplinary proceeding. Both 

the accuser and the accused will be informed of the outcome of any proceeding. 

During any sexual assault complaint proceeding, the University has a range of sanctions available. Those 

sanctions may range from probation to expulsion from the University, depending upon the nature and 

circumstances of the specific incident. 

Sexual Assault Prevention Education Programs 

The Center for Counseling Services is primarily responsible for sexual assault education and awareness 

in collaboration with many offices at the University. Together, these offices offer a variety of 

programming focusing on sexual and gender violence. Below is a list of some of the programs available at 

the University.  

http://www.savannahstate.edu/student-affairs/documents/20152016studenthandbookwebversion.pdf
http://www.savannahstate.edu/student-affairs/documents/20152016studenthandbookwebversion.pdf
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 Rape Aggression Defense System (RAD) – in collaboration with University Police.  

 Welcome Week/New to Campus Initiative – events with invited speakers to address issues of sexual 

and gender violence. 

 Sexual Assault/Freshman Experience  

Sex Offender Registration – Campus Sex Crimes Prevention Act 
The Campus Sex Crimes Prevention Act (CSCPA) of 2000 is a federal law that provides for the tracking of 

convicted sex offenders enrolled at, or employed by, institutions of higher education. The CSCPA is an 

amendment to the Jacob Wetterling Crimes against Children and Sexually Violent Offender Act. The 

federal law requires state law enforcement agencies, (Georgia Bureau of Investigation) to provide 

Savannah State University with a list of registered sex offenders who have indicated that they are 

enrolled, employed or carrying on a vocation at Savannah State University. The Georgia Bureau of 

Investigation provides Savannah State University with a Sex Offender Registry. The Registry is 

maintained at two locations: the Savannah State University Police Department web page and a web link 

that provides this information that can be found at http://gbi.georgia.gov/georgia-sex-offender-registry.  

 

The CSCPA further amends the Family Educational Rights and Privacy Act of 1974 (FERPA) to clarify 

that nothing in the Act can prohibit an educational institution from disclosing information provided to 

the institution concerning registered sex offenders. 

Non-retaliation/ Non-retribution 

Sexual Harassment  
The purpose of this directive is to establish Department policy concerning allegations of sexual harassment; to 

establish proper reporting procedures for reporting instances of sexual harassment; and to define instances, 

happenings, and occurrences of sexual harassment.  

Policy  
It is the policy of Savannah State University that all employees and students are able to work in an 

environment free from all forms of discrimination, including Sexual harassment.  

  

Sexual Harassment refers to behavior, either direct or indirect, which is not welcome, which is personally 

offensive, which debilitates morale, and which therefore interferes with the University’s mission and its 

effectiveness. Sexual harassment includes behavior that may not be considered overtly sexual. Federal law 

prohibits sexual harassment under Title VII of the 1964 Civil Rights Act. The existing Board of Regents’ 

policy states “that it shall be unlawful discriminatory practice for any employer, because of the sex of any 

person, to discharge without cause, to refuse to hire, or otherwise discriminate against any person with respect 

to any matter directly or indirectly related to employment or academic standing. “Sexual harassment, whether 

by peers, by persons in authority, or by students or faculty, violates federal law and Board policy. It is the 

intent of these policies to include sexual harassment by peers:  

  

• Faculty –faculty  

• Staff – staff  

http://gbi.georgia.gov/georgia-sex-offender-registry
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• Student – student  

  

and sexual harassment by persons in authority:  

  

• Faculty – staff  

• Graduate student – undergraduate student  

• Supervisor – subordinate   

Definition 
Sexual harassment of faculty by students is covered by these policies if it interferes with the faculty member’s 

work or creates an intimidating, hostile or offensive working environment. Consenting sexual relationships 

between faculty and students, or between supervisors and subordinates, are actively discouraged and may be 

deemed sexual harassment of employees or students of Savannah State University is prohibited and shall be 

subject to dismissal or other sanctions after compliance with procedural due process requirements. According 

to the Equal Employment Opportunity Commission (2009) guidelines, unwelcome sexual advances, requests 

for sexual favors, and other verbal or physical conduct of a sexual nature constitutes sexual harassment when:  

 

 Submission to such conduct is made explicitly or implicitly a term or condition of an individual’s 

employment or academic standing; or  

 

 Submission to or rejection of such conduct by an individual is used as a basis for employment or academic 

decisions affecting an individual; or  

 

 Such conduct unreasonably interferes with an individual’s work or academic performance or creates an 

intimidating, hostile or offensive working or academic environment.    

 Examples of Sexually Harassing Behavior   
 Physical Assault;  

 

 Demands for sexual favors; 

 

 Indecent exposure;  

 

 Indecent gestures or the display of sexually suggestive pictures or other objects;  

 

 Touching, patting, embracing, caressing, or brushing against a person’s body.  

 

 Verbal assault, including direct sexual references, lewd jokes or innuendos, and remarks of sexual nature 

about a person’s body or clothing;  

 

 Allusions to or inquiries about a person’s private sex life;  

 

 Repeated unwelcome gifts, cards, request for dates;  

 

 Singling someone out or “putting someone down” on the basis of that person’s gender.  
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Consensual Relationships  
All employees and students of savannah state university should realize that sexual harassment most frequently 

occurs when one person has some power or authority over another. The relationship between a faculty 

member and a student should be considered one of professional and client in which sexual liaisons, even 

consenting liaisons, are inappropriate because they threaten the intellectual dependence and trust that 

underscore the teacher/student bond. Likewise, the relationship between a supervisor and subordinate must be 

a professional one free from sexual involvement.  

  

Although the policy of savannah state university does not expressly forbid consenting sexual relationships, 

such relationships are strongly discouraged and all personnel are cautioned that persons entering into such 

relationships do place themselves in danger of subsequent charges of sexual harassment which would be most 

difficult to dispute. For example, one of the parties might later claim that the relationship was not consensual. 

One or the other parties might later claim that the relationship created a hostile working environment. Other 

students or employees might charge that they are being discriminated against because of the “special” 

relationship that the instructor or supervisor may enjoy with a student or an employee. Finally, at least one 

federal court has found that there exists an “affirmative duty of disclosure” of previous relationships should 

subsequent personnel action be taken against an employee who had been a partner in a consensual 

relationship. In light of the above, savannah state university strongly discourages consenting sexual 

relationships between faculty and students and supervisors and subordinates and insists that supervisors or 

faculty who engage in such relationships must remove themselves from any decision-making activities 

regarding their consenting partner.  

Procedures  
1. Savannah state university guarantees the right of all students, faculty and staff to lodge complaints without 

fear of retaliation. The university, to the extent possible, will also protect the rights of the accused. In the 

event that allegations are not substantiated, all reasonable steps will be taken to restore the reputations of 

the accused if it was damaged by the proceeding. A complainant found to have been intentionally 

dishonest in making the allegations or to have made them maliciously is subject to disciplinary action.   

  

A person wishing to bring charges under the policy set forth above has two options: an informal 

complaint or a formal complaint.  

  

2. An informal complaint may be brought to any of the following:   

 

o Department heads  

o Deans 

o Unit heads 

o Director, student development 

o Vice president for student’s affairs 

o Vice president for academic affairs 

o Vice president for fiscal affairs 

o The equity and diversity officer  
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The person to whom the charge is brought is required to keep the charge in strictest confidence and to handle 

the complaint expeditiously. This person should inform the complainant of the option to handle the charge 

formally or informally. In addition, the complainant will be asked to sign a form acknowledging the choice of 

either the informal or formal option. This form will clearly explain the rights of the accused as stated above. If 

the complainant wishes to pursue an informal resolution of the problem, the accused will not be informed of 

the name of the complainant without the complainant’s consent. The person to whom the complaint is brought 

may (1) help to resolve the complaint informally, or (2) may advise the complainant to draft a formal 

complaint and outline the necessary steps in the process.  

Formal Complaint Process  
If the complaint cannot be resolved informally, or if the complainant prefers, formal action may be initiated.  

  

 The complainant will prepare and present a sworn and notarized affidavit to the Equity and Diversity 

Officer.   

 

 The Equity and Diversity Officer will initiate an investigation of the charges in order to establish 

whether there is a reasonable basis for believing that the alleged violation has occurred. In conducting 

the investigation, the Equity and Diversity Officer may interview the complainant, the accused, and 

other persons believed to have pertinent factual knowledge. In every case, the immediate supervisor of 

the person charged will be notified, in confidence, of charges against his/her employee. If the 

complaint is against the immediate supervisor, the complainant will be reassigned to another 

supervisor until the matter is settled. At all times, the administrator conducting the investigation will 

take steps to ensure confidentiality.  

 

 The investigation will afford the accused a full opportunity to respond to allegations. The 

complainant’s charge will be immediately forwarded, in confidence, to the person charged in the 

affidavit. The person charged with sexual harassment shall have five working days to respond to the 

charges made with a sworn affidavit that has been notarized. This response will be available to the 

charging party.  

 

 Possible outcomes of the investigation are (i) a judgment that the allegations are not warranted; (ii) a 

negotiated settlement of the complaint; or (iii) institution of formal action described in succeeding 

sections of these procedures.   

 

 If after completing the investigation, the Equity and Diversity Officer concludes that there is a 

reasonable basis for believing that the alleged violation of the sexual harassment policy has occurred or 

that a negotiated settlement cannot be reached, formal action will be taken.   

 

 If the Equity and Diversity Officer determines that the allegations are not warranted such 

determination shall be communicated to both parties. The complainant may seek review by the 

President (under Sections 4 & 5 below) by written notification to the President’s Office within 10 days 
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of receipt of notice that the Equity & Diversity Officer has determined the allegations are not 

warranted.  

 Formal Action  

 The Equity and Diversity Officer will organize a Review Panel of no fewer than two faculty and staff 

members and himself/herself. The Review Panel members will be chosen at random, but will include 

both men and women, as well as peers of both the complainant and the person charged.   

 

 The Review Panel will hold separate confidential hearings with the complainant and the accused. If the 

evidence warrants it, the Review Panel will question additional persons, in confidence, who have some 

direct bearing on the case.  

 

 Within ten working days after all factors regarding the case have been reviewed, the Equity and 

Diversity Officer shall meet with the Review Panel to ascertain the disposition of the case. The Equity 

and Diversity Officer and the members of the Review Panel shall send to the President of Savannah 

State University the facts found in their investigation and, where appropriate, make recommendations 

concerning the resolution of the case.  

 

 Once the President receives sufficient facts to resolve the case, he/she will send a registered letter, to 

both the complainant and the defendant outlining the final resolution of the case.  

Sanctions and Penalties  
Sanctions and penalties associated with violation of this policy may include the following:   

  

 1. Reprimand 

 Denial of Merit Pay 

 Suspension without Compensation 

 Required Professional Counseling 

 Dismissal for Cause  

Rights of Appeal  
If one or both parties find the decision of the president of savannah state university unsatisfactory, they may 

appeal the decision to the board of regents of the University System of Georgia in writing within twenty 

calendar days following the written decision of the president of savannah state university. The complainant 

and the person charged may be represented by an advisor or an attorney during the appeal process to the board 

of regents.  

President’s Statement On Sexual Harassment  
Savannah State University is firmly committed to maintaining an academic and administrative environment 

that is free of all vestiges of sexual harassment. The University firmly adheres to Federal law under Title VII 

and University System guidelines in regard to sexual harassment, whether it involves students, faculty, staff, 

or administrators. Those individuals who violate the Federal, University System, and Savannah State 

University policies on sexual harassment will be give due process according to the law. Those found guilty 

will certainly be dealt with to the fullest extent of the law, including termination of their jobs or positions 

when it is appropriate. In short, sexual harassment will not be tolerated on any level at Savannah State 

University.  
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Educational Program on Sexual Harassment  
All faculty, administrators, staff, and students will have access to a copy of the University’s Sexual 

Harassment Policy. In addition, the Savannah State University Policy on Sexual Harassment will be made 

known through on-going educational programs. These programs will include films, lectures, discussions, 

brochures, and presentations. The University will provide a sexual harassment seminar for incoming faculty 

and staff at the beginning of every academic year in September. The Department of Human Resources will 

acquaint staff members, of the university with a sexual harassment policy when they are hired.   

  

The Vice President for Student Affairs will work in conjunction with the Sexual Harassment Committee of 

Savannah State University to plan and implement a program of sexual harassment education for undergraduate 

and graduate students. The educational plan for students will include printed brochures, and the discussion of 

video tapes on sexual harassment.  

  

The department shall conduct annual training regarding sexual harassment and sexual discrimination for all 

employees that includes instruction on the reporting requirements of such conduct.  This training shall be 

documented to ensure that all employees received the training.    

ANNUAL DISCLOSURE OF CRIME STATISTICS 

Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (20 USC § 1092(f)) 

requires colleges and universities across the United States to disclose information about crime on and 

around their campuses. The Savannah State University Police maintains a close relationship with all 

police departments where Savannah State University owns or control property ensure that crimes 

reported directly to these police departments that involve the University are brought to the attention of 

the Savannah State University Police.  

Definitions of Reportable Crimes 

Primary Crimes  

Criminal Homicide: 

       Murder/Manslaughter – defined as the willful killing of one human being by   

 another. 

       Manslaughter by Negligence – is defined as the killing of another person through    

      gross negligence. 

Sex offenses:  
• Forcible rape – the carnal knowledge of a person, forcibly and/or against that person’s will, where 

the victim is incapable of giving consent because his or her temporary or permanent mental or 

physical incapacity (or because of his or her youth.)  

• Forcible sodomy – oral or anal sexual intercourse with another person, forcibly and/or against 

that person’s will; or not forcibly against the person’s will, where the victim is incapable of giving 

consent because of his or her youth or because of his or her temporary or permanent mental or 

physical incapacity.  
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• Sexual assault with an object – the use of an object or instrument to unlawfully penetrate, however 

slightly, the genital or anal opening of the body of another person, forcibly or against the person’s 

will, where the victim is incapable of giving his or her consent because of his or her youth or 

because of his or her temporary or permanent mental or physical incapacity.  

• Forcible fondling – the touching of the private body parts of another person for the purpose of 

sexual gratification, forcibly and/or against that person’s will; or, not forcibly or against the 

person’s will, where the victim is incapable of giving consent because of his or her youth or 

because of his or her temporary or permanent mental or physical incapacity. 

• Incest – non-forcible sexual intercourse between persons who are related to each other 

 within the degrees wherein marriage is prohibited by laws.  

• Statutory rape – non-forcible sexual intercourse with a person who is under the statutory  age 

on consent. 

Robbery: 
Defined as taking or attempting to take anything of value from the car, custody, or control of a person or 

persons by force or threat of force or violence and/or by putting the victim in fear. 

Aggravated Assault:   
Defined as an unlawful attack by one person upon another for the purpose of inflicting severe or 

aggravated bodily injury.  This type of assault usually is accompanied by the use of a weapon or by means 

likely to produce death or great bodily harm. 

Burglary:  
Defined as the unlawful entry of a structure to commit a felony or a theft. 

Motor Vehicle Theft: 
Defined as the theft or attempted theft of a motor vehicle. 

Arson:  
Defined as any willful or malicious burning or attempt to burn, with or without intent to defraud, a 

dwelling house, public building, motor vehicle or aircraft, personal property of another, etc. 

Hate Crimes 
Hate crimes includes all of the crimes listed above that manifest evidence that the victim was chosen 
based on one of the categories of bias listed below, plus the following crimes.  

Larceny/Theft: 
Includes, pocket picking, purse snatching, shoplifting, theft from building, theft from motor vehicle, theft 
of motor vehicle parts or accessories, and all other larceny. 

Simple Assault: 
an unlawful physical attack by one person upon another where neither the offender displays a weapon, 
nor the victim suffers obvious severe or aggravated bodily injury involving apparent broken bones, loss 
of teeth, possible internal injury, severe laceration or loss of consciousness. 

Intimidation: 
To unlawfully place another person in reasonable fear of bodily harm through the use of threatening 
words and/or other conduct but without displaying a weapon or subjecting the victim to actual physical 
attack. 
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Destruction/Damage/Vandalism or Property (except Arson):  
To willfully or maliciously destroy, damage, deface or otherwise injure real or personal property without 
the consent of the owner or the person having custody or control of it. 

Categories of Prejudice: 
Race – A preformed negative attitude toward a group of persons who possess common physical 
characteristics genetically transmitted by descent and heredity which distinguish them as a distinct 
division of humankind. 
 
Gender – A preformed negative opinion or attitude toward a group of persons because those persons are 
male or female. 
 
Gender Identity- A preformed negative opinion or attitude toward a person or group of persons based 
on their actual or perceived gender identity, e.g., bias against transgender or gender nonconforming 
individuals. 
 
Religion – A preformed negative opinion or attitude toward a group of persons who share the same 
religious beliefs regarding the origin and purpose of the universe and the existence or nonexistence of a 
supreme being. 
 
Sexual Orientation – A preformed negative opinion or attitude toward a group of persons based on their 
sexual attraction toward, and responsiveness to, members of their own sex or members of the opposite 
sex. 
 
National Origin- A preformed negative opinion or attitude toward a group of persons based individuals 
who were born in the same country or base don where their ancestors come from. 
  
Ethnicity- A preformed negative opinion or attitude toward a group of persons of the same race or who 
share common or similar traits, languages, customs or traditions. 
 
Disability – A preformed negative opinion or attitude toward a group of persons based on their physical 
or mental impairments/ challenges, whether such disability is temporary or permanent, congenital or 
acquired by heredity, accident, injury, advanced age or illness. 

Dating Violence, Domestic Violence, and Stalking  
Dating Violence – Violence committed by a person who is or has been in a social relationship of a 
romantic or intimate nature with the victim.   
Where the existence of such a relationship shall be determined based on a consideration  of the 
following factors: 
 

 The length of the relationship; 
 The type of relationship; 
 The frequency of interaction between the persons involved in the relationship. 

 
Domestic Violence – A felony or misdemeanor crime of violence committed: 

 By a current or former spouse or intimate partner of the victim; 
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 By a person with whom the victim shares a child in common; 
 By a person who is cohabitating with or has cohabitated with the victim as a spouse or 

intimate partner; 
 By a person similarly situated to a spouse of the victim under the domestic or family violence 

laws of the jurisdiction in which the crime of violence occurred, or, 
 By any other person against an adult or youth victim who is protected from that person’s acts 

under the domestic or family violence laws of the jurisdiction in which the crime of violence 
occurred. 

Stalking – Engaging in a course of conduct directed at a specific person that would cause a reasonable 
person to-– 

 Fear for the person’s safety or the safety of others; or 
 Suffer substantial emotional distress. 

Other offenses  
Liquor law violations – the violation of laws or ordinances prohibiting: the manufacture, sale, 
transporting, furnishing, possessing of intoxicating liquor; maintaining unlawful drinking places; 
bootlegging; operating a still; furnishing liquor to a minor or intemperate person; using a vehicle for 
illegal transportation of liquor; drinking on a train or public conveyance; and all attempts to commit any 
of the aforementioned activities. (Drunkenness and driving under the influence are not included in this 
definition.)  
 
Drug abuse violations – violations of state and local laws relating to the unlawful possession, sale, use, 
growing, manufacturing, and making of narcotic drugs. The relevant substances include: opium or 
cocaine and their derivatives (morphine, heroin, codeine); marijuana, synthetic narcotics (Demerol, 
methadone); and dangerous non-narcotic drugs (barbiturates, Benzedrine).  
 
Weapon law violations – the violation of laws or ordinances dealing with weapon offenses, regulatory 
in nature, such as: the manufacture, sale, or possession of deadly weapons; the carrying of deadly 
weapons, concealed or openly; the furnishing of deadly weapons to minors; aliens possessing deadly 
weapons; and all attempts to commit any of the aforementioned acts. 
 
Referrals- a violation of the university code of conduct that was then adjudicated through the student 
judicial affairs process.  

Daily Crime and Fire Log 

University Police maintains a combined Daily Crime and Fire Log of all crime and fire incidents reported 

to the Department. The University Police publishes the Daily Crime and Fire Log, Monday – Friday, when 

the University is opened. The log is available 24 hours per day to members of public. This log identifies 

the type, location, and time of each criminal incident reported to University Police. 

The most current 60 days of information is available in the lobby of the Savannah State University Police 

Department located on campus at the Hubert Tech Science-Building C-Rooms 309/305. Upon request a 

copy of any maintained Daily Crime and Fire Log will be made available for viewing, within 48 hours of 

notice during normal business hours. 
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Crime Statistics 
The Savannah State Police Department maintains a close relationship with all local authorities to ensure 

that it is notified of any crime report that is made directly to them that could impact the campus 

community. The University Police will disclose any crime report made directly to any local law 

enforcement agency by a member of the campus community. 

(Note: The Residential Facility statistic is a sub-set of the "On Campus" statistic) 

 

The Savannah State University Police collects the crime statistics disclosed in the charts through a 

number of methods. Police dispatchers and officers enter all reports of crime incidents made directly to 

the department through an integrated computer aided-dispatch systems/records management system. 

After an officer enters the report in the system, a department administrator reviews the report to ensure 

it is appropriately classified in the correct crime category. The Department periodically examines the data 

to ensure that all reported crimes are recorded in accordance with the crime definitions outlined in the 

FBI Uniform Crime Reporting Handbook and the FBI National Incident-Based Reporting System 

Handbook (sex offenses only). In addition to the crime data that the Savannah State University Police 

maintains, the statistics below also include crimes that are reported to various campus security 

authorizes, as defined in this report. The statistics reported here generally reflect the number of criminal 

incidents reported to the various authorities.  The statistics reported for the sub categories on liquor laws, 

drug laws and weapons offenses represented the number of people arrested or referred to campus 

judicial authorities for respective violations, not the number of offenses documented.   

Emergency Response and Evacuation Procedures 

Emergency Management at Savannah State University 

The University Police Department is responsible for the Emergency Management Plan.  

This plan is designed to be an all-hazards disaster response and emergency management 

plan that complies with FEMA guidelines for Higher Education that includes planning, 

mitigation, response, and recovery actions. 

 

Savannah State University’s priorities in accordance to emergency management are: 
 

 Life safety, infrastructure integrity, and environmental protection during an emergency 

 Coordination with university departments to write, maintain, test, and exercise the Emergency 

Management Plan.  

 Cooperation, Integration, and Mutual Aid with local, state and federal planning, response, and 

public safety agencies and their emergency operations section. 

 

A summary of the University’s emergency response procedures is located at 

http://www.savannahstate.edu/faculty-staff/public safety/docs/Quick%20Reference%20Quide.pdf. 

 

http://www.savannahstate.edu/faculty-staff/public%20safety/docs/Quick%20Reference%20Quide.pdf
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Drills, Exercises and Training 

Annually, Savannah State University conducts an emergency management exercise to test 

emergency procedures. The scenarios for these exercises change from year-to-year, and 

include several departments from across the campus.  

 

To ensure the University’s emergency management plans remain current and actionable, 

the University will conduct an emergency management exercise, at a minimum once 

yearly. These exercises may include tabletop drills, emergency operations center 

exercises, or full-scale emergency response exercises. The University conducts after-

action reviews of all emergency management exercises. 

 

In conjunction with at least one emergency management exercise each year, the University 

will notify the community of the exercise and remind the community of the information 

included in the University’s publicly available information regarding emergency response 

procedures   

Fire and Other Emergency Evacuations  

Savannah State University is smoke‐free campus. The importance of fire prevention in 

all areas cannot be overemphasized. Carelessness and thoughtlessness are two primary 

reasons for fires. Fire hazards such as smoking in nonsmoking areas, defective wiring, 

fire doors propped open, blocked corridors/exits, and the accumulation of combustible 

items should be reported to campus police as soon as possible.  
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Building Evacuation  
Students are oriented to the location of building 

exits during orientation. This training includes 

students and personnel with special needs. All 

emergency exits are marked with illuminated 

Exit signs.  Should it become necessary to 

evacuate the building, all building occupants 

should proceed to the nearest exit, move away 

from the building, and assemble in a location 

predetermined by each department or building 

coordinator. This will provide a quick and easy 

way to account for all personnel. It also is 

important for the Fire Department to have clear 

and unobstructed access to the building. Do not 

return to the building unless told to do so by the 

Fire Department, Police, or the Building 

Coordinator. If a fire pull station is pulled, 

students must evacuate the building. Officers will 

be notified of the location of the pull station that 

was activated when they are dispatched to the 

scene. Once the building has been evacuated, 

officers along with the Resident Director and/or 

Resident Assistant(s) will go room to room and 

ensure that everyone have exited the building. 

      



60 
 

 
 



61 
 

Fire Statistics in Residential Facilities, 2017-2019 
 

 
 

Year # of 
Fires 

Cause of Fire # of 
Injuries 
that 
Required 
Treatment 
at a 
Medical 
Facility  

# of Deaths 
Related to a 
Fire 

Value of 
Property 
Damage 
Caused by Fire 

Residential 
Facilities 

      

Freshman Living 
Learning Center 

2017 1 Vehicle 0 0 $0.00 
2018 1 False Alarm Activated 0 0 $0.00 
2019 1 False Alarm Activated 0 0 $0.00 

Bowen-Smith 
Hall 

2017 0 N/A 0 0 $0.00 
2018 1 False Alarm Activated 0 0 $0.00 
2019 0 N/A 0 0 $0.00 

Camilla Hubert 
Hall 

2017 0 N/A 0 0 $0.00 
2018 0 N/A 0 0 $0.00 
2019 1 Laundry Room Dryer 0 0 $0.00 

Tiger Court 2017 0 N/A 0 0 $0.00 
2018 0 N/A 0 0 $0.00 
2019 1 Cooking in microwave 0 0 $0.00 

Wright Hall 2017 0 N/A 0 0 $0.00 
2018 0 N/A 0 0 $0.00 
2019 0 N/A 0 0 $0.00 

Tiger Place 2017 0 N/A 0 0 $0.00 
2018 2 False Alarm 

Activated/ Cooking in 
microwave 

0 0 $0.00 

2019 0 N/A 0 0 $0.00 
Bostic Hall 2017 0 N/A 0 0 $0.00 

2018 2 False Alarm 
Activated/ 
Pull Station  

0 0 $0.00 

2019 0 N/A 0 0 $0.00 
University 
Commons 

2017 0 N/A 0 0 $0.00 
2018 0 N/A 0 0 $0.00 
2019 1 Vehicle 0 0 $0.00 

University 
Village 

2017 2 Desk lamp/ 
False Alarm Activated  

0 0 $0.00 

2018 2 Grease fire on 
stovetop/Cooking in 
oven 

0 0 $0.00 

2019 3 Cooking in oven/ False 
Alarm Activated/ 
False Alarm Activated 
  

0 0 $0.00 
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AMENITIES IN RESIDENTIAL FACILITIES   

Residential   

Facilities   

Number   

of   Floors   

Fire   Alarm   

Monitoring   

Full   Sprinkler   

System   

Smoke   

Detection   

Fire   

Extinguisher   

Devices   

Freshman   Living   Center   4   X   X   X   X   

Bowen ‐ Smith   Hall   4   X   X   X   X   
Camilla   Hube rt   Hall   3   X   X   X   X   

Tig er   Court   4   X   X   X   X   

Wright   Hall   4   X   X   X   X   

Tiger   Pl ace   4   X   X   X   X   

Bostic   Hall   3   X   X   X   X   

Un iversity   C ommons   2   X   X   

University   Villa ge   2   X   X   X   
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Crime Statistics Survey, 2017-2019 
 

 
 
 

Year On 
Campus 

Residential 
Facility 

Non Campus 
Building or 
Property 

Public 
Property 

Criminal Homicide      
Murder and Non 
Negligent 

2017 0 0 0 0 
2018 0 0 0 0 
2019 0 0 0 0 

Manslaughter by 
Negligence 

2017 0 0 0 0 
2018 0 0 0 0 
2019 0 0 0 0 

Sex Offenses      
Forcible  2017 0 0 0 0 

2018 0 0 0 0 
2019 0 0 0 0 

Rape 2017 1 6 0 0 
2018 0 4 0 0 
2019 0 3 0 0 

Fondling 2017 0 0 0 0 
2018 1 1 0 0 
2019 1 0 0 1 

Statutory Rape 2017 0 0 0 0 
2018 0 0 0 0 
2019 0 0 0 0 

Incest 2017 0 0 0 0 
2018 0 0 0 0 
2019 0 0 0 0 

Robbery 2017 2 3 0 0 
2018 0 3 0 0 
2019 0 4 0 0 

Aggravated Assault 2017 0 0 0 0 
2018 1 1 0 0 
2019 0 0 0 0 

Burglary 2017 3 16 0 0 
2018 0 5 0 0 
2019 0 9 0 0 

Motor Vehicle 
Theft 

2017 1 4 0 0 
2018 0 1 0 0 
2019 1 0 0 0 

Arson 2017 0 0 0 0 
2018 0 0 0 0 
2019 0 0 0 0 
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 Arrest 

Other Offenses Year On 
Campus 

Residential 
Facility 

Non Campus 
Building or 
Property 

Public 
Property 

Liquor Law 
Violations 

2017 0 0 0 0 
2018 0 0 0 0 
2019 1 1 0 0 

Drug Abuse 
Violations 

2017 3 1 0 0 
2018 2 2 0 0 
2019 1 2 0 0 

Illegal Weapons 
Possession 

2017 4 4 0 0 
2018 4 8 0 0 
2019 0 5 0 0 

 Judicial Referral 

Liquor Law 
Violations 

2017 0 145 0 0 
2018 0 3 0 0 
2019 0 5 0 0 

Drug Abuse 
Violations 

2017 0 226 0 0 
2018 2 32 0 0 
2019 2 13 0 0 

Illegal Weapons 
Possession 

2017 0 14 0 0 
2018 3 6 0 0 
2019 1 2 0 0 

      
VAWA Amendment 
Offenses 

     

Dating Violence 2017 0 6 0 0 
2018 2 9 0 0 
2019 1 19 0 1 

Domestic Violence 2017 0 6 0 0 
2018 0 0 0 0 
2019 0 0 0 0 

Stalking 2017 0 0 0 0 
2018 1 0 0 0 
2019 3 0 0 0 

      
There were no reported Hate Crimes in the years 2017, 2018, & 2019 for Savannah State University “On 

Campus”, in “Residential Facilities”, on “Non- campus Buildings or Property” and on “Public 

Property”.  
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CAMPUS MAP 
An interactive version of the Savannah State University Campus Map can be located online at 

http://www.savannahstate.edu/map/ . 

 

  
 

 
  

http://www.savannahstate.edu/map/
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